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SDEÏ LENIÂ

Ministerstva zahranicÏnõÂch veÏcõÂ

Ministerstvo zahranicÏnõÂch veÏcõÂ sdeÏluje, zÏe dne 18. rÏõÂjna 1961 byla v TurõÂnu prÏijata EvropskaÂ sociaÂlnõÂ charta.

JmeÂnem CÏ eskeÂ a SlovenskeÂ FederativnõÂ Republiky byla EvropskaÂ sociaÂlnõÂ charta podepsaÂna ve SÏtrasburku
dne 27. kveÏtna 1992.

Dne 1. ledna 1993 dopisem ministra zahranicÏnõÂch veÏcõÂ CÏ eskaÂ republika oznaÂmila generaÂlnõÂmu tajemnõÂkovi
Rady Evropy, depozitaÂrÏi Charty, zÏe v souladu s platnyÂmi zaÂsadami mezinaÂrodnõÂho praÂva se jako naÂstupnickyÂ staÂt
CÏ eskeÂ a SlovenskeÂ FederativnõÂ Republiky povazÏuje za signataÂrÏskyÂ staÂt EvropskeÂ sociaÂlnõÂ charty ze dne 18. rÏõÂjna
1961. Dne 30. cÏervna 1993 VyÂbor ministruÊ Rady Evropy na 496. zasedaÂnõÂ delegaÂtuÊ ministruÊ potvrdil, zÏe CÏ eskaÂ
republika je povazÏovaÂna za signataÂrÏskyÂ staÂt EvropskeÂ sociaÂlnõÂ charty.

S Chartou vyslovil souhlas Parlament CÏ eskeÂ republiky, prezident republiky Chartu ratifikoval. RatifikacÏnõÂ
listina CÏ eskeÂ republiky byla ulozÏena u generaÂlnõÂho tajemnõÂka Rady Evropy dne 3. listopadu 1999.

PrÏi ratifikaci Charty bylo ucÏineÏno naÂsledujõÂcõÂ prohlaÂsÏenõÂ:
¹V souladu s cÏlaÂnkem 20 EvropskeÂ sociaÂlnõÂ charty:

1. CÏ eskaÂ republika se zavazuje, zÏe bude sledovat cõÂle uvedeneÂ v cÏaÂsti I Charty;

2. CÏ eskaÂ republika se povazÏuje byÂt vaÂzaÂna teÏmito ustanovenõÂmi Charty:

CÏ laÂnek 1 odstavce 1, 2, 3
CÏ laÂnek 2 odstavce 1, 2, 3, 4, 5
CÏ laÂnek 3 odstavce 1, 2, 3
CÏ laÂnek 4 odstavce 2, 3, 4, 5
CÏ laÂnek 5
CÏ laÂnek 6 odstavce 1, 2, 3, 4
CÏ laÂnek 7 odstavce 1, 2, 3, 4, 5, 6, 7, 8, 9, 10
CÏ laÂnek 8 odstavce 1, 2, 3, 4
CÏ laÂnek 11 odstavce 1, 2, 3
CÏ laÂnek 12 odstavce 1, 2, 3, 4
CÏ laÂnek 13 odstavce 1, 2, 3, 4
CÏ laÂnek 14 odstavce 1, 2
CÏ laÂnek 15 odstavec 2
CÏ laÂnek 16
CÏ laÂnek 17
CÏ laÂnek 18 odstavec 4
CÏ laÂnek 19 odstavec 9.ª

EvropskaÂ sociaÂlnõÂ charta vstoupila v platnost na zaÂkladeÏ sveÂho cÏlaÂnku 35 odst. 2 dne 26. uÂnora 1965. Pro
CÏ eskou republiku vstoupila v platnost v souladu s ustanovenõÂm odstavce 3 teÂhozÏ cÏlaÂnku dne 3. prosince 1999.

AnglickeÂ zneÏnõÂ Charty a jejõÂ prÏeklad do cÏeskeÂho jazyka se vyhlasÏuje soucÏasneÏ.



EUROPEAN SOCIAL CHARTER
Turin, 18.X.1961

Preamble
The governments signatory hereto, being members of the Council of Europe,
Considering that the aim of the Council of Europe is the achievement of greater unity between its
members for the purpose of safeguarding and realising the ideals and principles which are their
common heritage and of facilitating their economic and social progress, in particular by the
maintenance and further realisation of human rights and fundamental freedoms;

Considering that in the European Convention for the Protection of Human Rights and
Fundamental Freedoms signed at Rome on 4th November 1950, and the Protocol thereto signed at
Paris on 20th March 1952, the member States of the Council of Europe agreed to secure to their
populations the civil and political rights and freedoms therein specified;

Considering that the enjoyment of social rights should be secured without discrimination on
grounds of race, colour, sex, religion, political opinion, national extraction or social origin;

Being resolved to make every effort in common to improve the standard of living and to promote
the social well-being of both their urban and rural populations by means of appropriate institutions
and action,
Have agreed as follows:

Part I

The Contracting Parties accept as the aim of their policy, to be pursued by all appropriate means,
both national and international in character, the attainment of conditions in which the following
rights and principles may be effectively realised:

1. Everyone shall have the opportunity to earn his living in an occupation freely entered upon.

2. All workers have the right to just conditions of work.

3. All workers have the right to safe and healthy working conditions.

4. All workers have the right to a fair remuneration sufficient for a decent standard of living

for themselves and their families.

5. All workers and employers have the right to freedom of association in national or

international organisations for the protection of their economic and social interests.

6. All workers and employers have the right to bargain collectively.

7. Children and young persons have the right to a special protection against the physical and

moral hazards to which they are exposed.

8. Employed women, in case of maternity, and other employed women as appropriate, have

the right to a special protection in their work.
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PRÏ EKLAD

EVROPSKAÂ SOCIAÂ LNIÂ CHARTA

(TurõÂn, 18. rÏõÂjna 1961)

Preambule

NõÂzÏe podepsaneÂ vlaÂdy, jsouce cÏleny Rady Evropy,

majõÂce na zrÏeteli, zÏe cõÂlem Rady Evropy je dosazÏenõÂ veÏtsÏõÂ jednoty mezi jejõÂmi cÏleny za uÂcÏelem ochrany
a uskutecÏneÏnõÂ ideaÂluÊ a principuÊ , ktereÂ jsou jejich spolecÏnyÂm deÏdictvõÂm, a usnadneÏnõÂ jejich hospodaÂrÏskeÂho a so-
ciaÂlnõÂho pokroku, zejmeÂna zachovaÂnõÂm a dalsÏõÂm naplnÏ ovaÂnõÂm lidskyÂch praÂv a zaÂkladnõÂch svobod,

majõÂce na zrÏeteli, zÏe v EvropskeÂ uÂmluveÏ o ochraneÏ lidskyÂch praÂv a zaÂkladnõÂch svobod podepsaneÂ v RÏ õÂmeÏ dne
4. listopadu 1950 a v Protokolu k nõÂ podepsaneÂm v ParÏõÂzÏi dne 20. brÏezna 1952 cÏlenskeÂ staÂty Rady Evropy
souhlasily s tõÂm, zÏe zajistõÂ sveÂmu obyvatelstvu obcÏanskaÂ a politickaÂ praÂva a svobody stanoveneÂ v UÂ mluveÏ a Pro-
tokolu,

majõÂce na zrÏeteli, zÏe uzÏõÂvaÂnõÂ sociaÂlnõÂch praÂv by meÏlo byÂt zajisÏteÏno bez diskriminace z duÊ vodu rasy, barvy,
pohlavõÂ, naÂbozÏenstvõÂ, politickeÂho naÂzoru, naÂrodnõÂho puÊ vodu nebo sociaÂlnõÂho puÊ vodu,

jsouce rozhodnuty spolecÏneÏ vynalozÏit vesÏkereÂ uÂsilõÂ ke zlepsÏenõÂ zÏivotnõÂ uÂrovneÏ a na podporu sociaÂlnõÂho
blahobytu jak meÏstskeÂho, tak venkovskeÂho obyvatelstva prostrÏednictvõÂm prÏõÂslusÏnyÂch institucõÂ a cÏinnostõÂ,

shodly se na naÂsledujõÂcõÂm:

CÏ aÂ st I

SmluvnõÂ strany uznaÂvajõÂ za cõÂl sveÂ politiky, o kteryÂ budou usilovat pomocõÂ vsÏech vhodnyÂch prostrÏedkuÊ , jak
na naÂrodnõÂ, tak na mezinaÂrodnõÂ uÂrovni, dosazÏenõÂ podmõÂnek, za kteryÂch budou uÂcÏinneÏ naplnÏ ovaÂna naÂsledujõÂcõÂ
praÂva a principy:

1. KazÏdyÂ musõÂ mõÂt prÏõÂlezÏitost zõÂskat prostrÏedky ke sveÂmu zÏivobytõÂ pracõÂ, kterou si svobodneÏ zvolõÂ.

2. VsÏichni pracovnõÂci majõÂ praÂvo na spravedliveÂ pracovnõÂ podmõÂnky.

3. VsÏichni pracovnõÂci majõÂ praÂvo na bezpecÏneÂ a zdravotneÏ nezaÂvadneÂ pracovnõÂ podmõÂnky.

4. VsÏichni pracovnõÂci majõÂ praÂvo na spravedlivou odmeÏnu, kteraÂ jim a jejich rodinaÂm zajistõÂ slusÏnou zÏivotnõÂ
uÂrovenÏ .

5. VsÏichni pracovnõÂci a zameÏstnavateleÂ majõÂ praÂvo na svobodu sdruzÏovaÂnõÂ v naÂrodnõÂch a mezinaÂrodnõÂch
organizacõÂch k ochraneÏ svyÂch hospodaÂrÏskyÂch a sociaÂlnõÂch zaÂjmuÊ .

6. VsÏichni pracovnõÂci a zameÏstnavateleÂ majõÂ praÂvo kolektivneÏ vyjednaÂvat.

7. DeÏti a mladeÂ osoby majõÂ praÂvo na zvlaÂsÏtnõÂ ochranu prÏed fyzickyÂmi a moraÂlnõÂmi riziky, kteryÂm jsou
vystaveny.

8. ZameÏstnaneÂ zÏeny v prÏõÂpadeÏ materÏstvõÂ a ostatnõÂ zameÏstnaneÂ zÏeny, pokud je to vhodneÂ, majõÂ praÂvo na
zvlaÂsÏtnõÂ ochranu ve sveÂ praÂci.



9. Everyone has the right to appropriate facilities for vocational guidance with a view to

helping him choose an occupation suited to his personal aptitude and interests.

10. Everyone has the right to appropriate facilities for vocational training.

11. Everyone has the right to benefit from any measures enabling him to enjoy the highest

possible standard of health attainable.

12. All workers and their dependents have the right to social security.

13. Anyone without adequate resources has the right to social and medical assistance.

14. Everyone has the right to benefit from social welfare services.

15. Disabled persons have the right to vocational training, rehabilitation and resettlement,

whatever the origin and nature of their disability.

16. The family as a fundamental unit of society has the right to appropriate social, legal and

economic protection to ensure its full development.

17. Mothers and children, irrespective of marital status and family relations, have the right to

appropriate social and economic protection.

18. The nationals of any one of the Contracting Parties have the right to engage in any gainful

occupation in the territory of any one of the others on a footing of equality with the

nationals of the latter, subject to restrictions based on cogent economic or social reasons.

19. Migrant workers who are nationals of a Contracting Party and their families have the right

to protection and assistance in the territory of any other Contracting Party.
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9. KazÏdyÂ maÂ praÂvo na vhodneÂ zpuÊ soby odborneÂho poradenstvõÂ pro volbu povolaÂnõÂ s cõÂlem zõÂskat pomoc
prÏi volbeÏ povolaÂnõÂ, ktereÂ by odpovõÂdalo jeho osobnõÂm schopnostem a zaÂjmuÊ m.

10. KazÏdyÂ maÂ praÂvo na vhodneÂ zpuÊ soby odborneÂ prÏõÂpravy.

11. KazÏdyÂ maÂ praÂvo vyuzÏõÂt jakyÂchkoli opatrÏenõÂ, kteraÂ mu umozÏnõÂ dosaÂhnout co nejlepsÏõÂho zdravotnõÂho
stavu.

12. VsÏichni pracovnõÂci a osoby, ktereÂ jsou na nich zaÂvisleÂ, majõÂ praÂvo na sociaÂlnõÂ zabezpecÏenõÂ.

13. KazÏdyÂ, kdo nemaÂ dostatecÏneÂ prostrÏedky, maÂ praÂvo na sociaÂlnõÂ a zdravotnõÂ pomoc.

14. KazÏdyÂ maÂ praÂvo vyuzÏõÂvat sluzÏeb sociaÂlnõÂ peÂcÏe.

15. Osoby zdravotneÏ postizÏeneÂ majõÂ praÂvo na odbornyÂ vyÂcvik, rehabilitaci a sociaÂlnõÂ readaptaci bez ohledu
na puÊ vod a povahu jejich postizÏenõÂ.

16. Rodina jakozÏto zaÂkladnõÂ jednotka spolecÏnosti maÂ praÂvo na vhodnou sociaÂlnõÂ, praÂvnõÂ a hospodaÂrÏskou
ochranu k zajisÏteÏnõÂ sveÂho plneÂho rozvoje.

17. Matky a deÏti bez ohledu na svuÊ j rodinnyÂ stav a rodinneÂ vztahy majõÂ praÂvo na prÏimeÏrÏenou sociaÂlnõÂ
a hospodaÂrÏskou ochranu.

18. PrÏõÂslusÏnõÂci jakeÂkoliv smluvnõÂ strany majõÂ praÂvo vykonaÂvat na uÂzemõÂ ktereÂkoli jineÂ smluvnõÂ strany vyÂ-
deÏlecÏnou cÏinnost, a to za stejnyÂch podmõÂnek jako staÂtnõÂ prÏõÂslusÏnõÂci teÂto smluvnõÂ strany, s vyÂhradou
omezenõÂ zalozÏenyÂch na vaÂzÏnyÂch duÊ vodech hospodaÂrÏskeÂho nebo sociaÂlnõÂho charakteru.

19. MigrujõÂcõÂ pracovnõÂci, kterÏõÂ jsou prÏõÂslusÏnõÂky smluvnõÂ strany, a jejich rodiny majõÂ praÂvo na ochranu
a pomoc na uÂzemõÂ ktereÂkoli jineÂ smluvnõÂ strany.



Part II

The Contracting Parties undertake, as provided for in Part III, to consider themselves bound by the
obligations laid down in the following articles and paragraphs.

Article 1 - The right to work

With a view to ensuring the effective exercise of the right to work, the Contracting Parties
undertake:

1. to accept as one of their primary aims and responsibilities the achievement and
maintenance of as high and stable a level of employment as possible, with a view to
the attainment of full employment;

2. to protect effectively the right of the worker to earn his living in an occupation
freely entered upon;

3. to establish or maintain free employment services for all workers;

4. to provide or promote appropriate vocational guidance, training and rehabilitation.

Article 2 - The right to just conditions of work

With a view to ensuring the effective exercise of the right to just conditions of work, the
Contracting Parties undertake:

1. to provide for reasonable daily and weekly working hours, the working week to be
progressively reduced to the extent that the increase of productivity and other
relevant factors permit;

2. to provide for public holidays with pay;

3. to provide for a minimum of two weeks annual holiday with pay;

4. to provide for additional paid holidays or reduced working hours for workers
engaged in dangerous or unhealthy occupations as prescribed;

5. to ensure a weekly rest period which shall, as far as possible, coincide with the day
recognised by tradition or custom in the country or region concerned as a day of
rest.

Article 3 - The right to safe and healthy working conditions

With a view to ensuring the effective exercise of the right to safe and healthy working
conditions, the Contracting Parties undertake:

1. to issue safety and health regulations;

2. to provide for the enforcement of such regulations by measures of supervision;

3. to consult, as appropriate, employers' and workers' organisations on measures
intended to improve industrial safety and health.
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CÏ aÂ st II

SmluvnõÂ strany se zavazujõÂ za podmõÂnek stanovenyÂch v cÏaÂsti III, zÏe se budou povazÏovat za vaÂzaneÂ zaÂvazky
stanovenyÂmi v naÂsledujõÂcõÂch cÏlaÂncõÂch a odstavcõÂch.

CÏ laÂ nek 1 ± PraÂvo na praÂci

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva na praÂci se smluvnõÂ strany zavazujõÂ:

1. prÏijmout jako jeden ze svyÂch prvorÏadyÂch cõÂluÊ a odpoveÏdnostõÂ dosazÏenõÂ a udrzÏenõÂ co nejvysÏsÏõÂ a nejstabil-
neÏjsÏõÂ uÂrovneÏ zameÏstnanosti s cõÂlem dosazÏenõÂ plneÂ zameÏstnanosti,

2. uÂcÏinneÏ chraÂnit praÂvo pracovnõÂka vydeÏlaÂvat si na sveÂ zÏivobytõÂ ve svobodneÏ zvoleneÂm zameÏstnaÂnõÂ,

3. zrÏõÂdit a udrzÏovat bezplatneÂ sluzÏby zameÏstnanosti pro vsÏechny pracovnõÂky,

4. poskytovat a podporovat vhodneÂ poradenstvõÂ pro volbu povolaÂnõÂ, odbornyÂ vyÂcvik a rehabilitaci.

CÏ laÂ nek 2 ± PraÂvo na spravedliveÂ pracovnõÂ podmõÂnky

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva na spravedliveÂ pracovnõÂ podmõÂnky se smluvnõÂ strany zavazujõÂ:

1. stanovit prÏimeÏrÏenou dennõÂ a tyÂdennõÂ pracovnõÂ dobu, postupneÏ zkracovat pracovnõÂ tyÂden, jak to dovolõÂ
ruÊ st produktivity praÂce a dalsÏõÂ duÊ lezÏiteÂ cÏinitele,

2. poskytovat placeneÂ volno v dobeÏ verÏejnyÂch svaÂtkuÊ ,

3. poskytovat minimaÂlneÏ dvoutyÂdennõÂ placenou dovolenou rocÏneÏ,

4. zajistit dodatkovou placenou dovolenou nebo zkraÂcenõÂ pracovnõÂ doby pracovnõÂkuÊ m v povolaÂnõÂch uzna-
nyÂch za nebezpecÏenaÂ nebo zdravõÂ sÏkodlivaÂ,

5. zajistit kazÏdyÂ tyÂden dobu odpocÏinku, kteraÂ maÂ pokud mozÏno prÏipadnout na den uznaÂvanyÂ podle tradice
nebo obycÏeje prÏõÂslusÏneÂ zemeÏ nebo oblasti za den odpocÏinku.

CÏ laÂ nek 3 ± PraÂvo na bezpecÏneÂ a zdraveÂ pracovnõÂ podmõÂnky

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva na bezpecÏneÂ a zdraveÂ pracovnõÂ podmõÂnky se smluvnõÂ strany zavazujõÂ:

1. vydaÂvat praÂvnõÂ prÏedpisy k zajisÏteÏnõÂ bezpecÏnosti praÂce a ochrany zdravõÂ prÏi praÂci,

2. stanovit opatrÏenõÂ k vynucenõÂ takovyÂch praÂvnõÂch prÏedpisuÊ formou dozoru,

3. projednat s organizacemi zameÏstnavateluÊ a pracovnõÂkuÊ , tam kde existujõÂ, opatrÏenõÂ zameÏrÏenaÂ ke zlepsÏenõÂ
bezpecÏnosti a ochrany zdravõÂ prÏi praÂci.



Article 4 - The right to a fair remuneration

With a view to ensuring the effective exercise of the right to a fair remuneration, the
Contracting Parties undertake:

1. to recognise the right of workers to a remuneration such as will give them and their
families a decent standard of living;

2. to recognise the right of workers to an increased rate of remuneration for overtime
work, subject to exceptions in particular cases;

3. to recognise the right of men and women workers to equal pay for work of equal
value;

4. to recognise the right of all workers to a reasonable period of notice for termination
of employment;

5. to permit deductions from wages only under conditions and to the extent prescribed
by national laws or regulations or fixed by collective agreements or arbitration
awards.

The exercise of these rights shall be achieved by freely concluded collective agreements,
by statutory wage-fixing machinery, or by other means appropriate to national conditions.

Article 5 - The right to organise

With a view to ensuring or promoting the freedom of workers and employers to form local,
national or international organisations for the protection of their economic and social
interests and to join those organisations, the Contracting Parties undertake that national law
shall not be such as to impair, nor shall it be so applied as to impair, this freedom. The
extent to which the guarantees provided for in this article shall apply to the police shall be
determined by national laws or regulations. The principle governing the application to the
members of the armed forces of these guarantees and the extent to which they shall apply
to persons in this category shall equally be determined by national laws or regulations.

Article 6 - The right to bargain collectively

With a view to ensuring the effective exercise of the right to bargain collectively, the
Contracting Parties undertake:

1. to promote joint consultation between workers and employers;

2. to promote, where necessary and appropriate, machinery for voluntary negotiations
between employers or employers' organisations and workers' organisations, with a
view to the regulation of terms and conditions of employment by means of
collective agreements;

3. to promote the establishment and use of appropriate machinery for conciliation and
voluntary arbitration for the settlement of labour disputes;

and recognise:

SbõÂrka mezinaÂrodnõÂch smluv cÏ. 14 / 2000Strana 146 CÏ aÂstka 7



SbõÂrka mezinaÂrodnõÂch smluv cÏ. 14 / 2000CÏ aÂstka 7 Strana 147

CÏ laÂ nek 4 ± PraÂvo na spravedlivou odmeÏnu za praÂci

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva na spravedlivou odmeÏnu za praÂci se smluvnõÂ strany zavazujõÂ:

1. uznat praÂvo pracovnõÂkuÊ na takovou odmeÏnu za praÂci, kteraÂ jim i jejich rodinaÂm zajistõÂ slusÏnou zÏivotnõÂ
uÂrovenÏ ,

2. uznat praÂvo pracovnõÂkuÊ na vysÏsÏõÂ odmeÏnu za prÏescÏasovou praÂci, s vyÂhradou vyÂjimek ve zvlaÂsÏtnõÂch prÏõÂ-
padech,

3. uznat praÂvo pracujõÂcõÂch muzÏuÊ a zÏen na stejnou odmeÏnu za praÂci stejneÂ hodnoty,

4. uznat praÂvo vsÏech pracovnõÂkuÊ na prÏimeÏrÏeneÏ dlouhou vyÂpoveÏdnõÂ lhuÊ tu prÏi ukoncÏenõÂ zameÏstnaÂnõÂ,

5. dovolit sraÂzÏky ze mzdy jen za podmõÂnek a v rozsahu daneÂm vnitrostaÂtnõÂmi zaÂkony nebo prÏedpisy nebo
podle kolektivnõÂch smluv anebo podle rozhodcÏõÂho naÂlezu.

VyÂkon teÏchto praÂv bude mozÏneÂ zajistit prostrÏednictvõÂm svobodneÏ uzavrÏenyÂch kolektivnõÂch smluv, zaÂkon-
nyÂmi metodami stanovenõÂ mezd nebo jinyÂmi vhodnyÂmi zpuÊ soby podle vnitrostaÂtnõÂch podmõÂnek.

CÏ laÂ nek 5 ± PraÂvo organizovat se

S cõÂlem zajistit nebo podporÏit svobodu pracovnõÂkuÊ a zameÏstnavateluÊ vytvaÂrÏet mõÂstnõÂ, naÂrodnõÂ nebo mezi-
naÂrodnõÂ organizace k ochraneÏ jejich hospodaÂrÏskyÂch a sociaÂlnõÂch zaÂjmuÊ nebo svobodu prÏipojit se k takovyÂm
organizacõÂm se smluvnõÂ strany zavazujõÂ, zÏe vnitrostaÂtnõÂ praÂvnõÂ prÏedpisy nebudou takoveÂ nebo nebudou apliko-
vaÂny tak, aby braÂnily teÂto svobodeÏ. Rozsah, v jakeÂm se budou zaÂruky stanoveneÂ v tomto cÏlaÂnku vztahovat na
policii, bude stanoven vnitrostaÂtnõÂmi zaÂkony nebo narÏõÂzenõÂmi. Princip aplikace teÏchto zaÂruk na cÏleny ozbroje-
nyÂch sil a rozsah, v jakeÂm se budou vztahovat na osoby v teÂto kategorii, bude rovneÏzÏ stanoven vnitrostaÂtnõÂmi
zaÂkony nebo narÏõÂzenõÂmi.

CÏ laÂ nek 6 ± PraÂvo kolektivneÏ vyjednaÂvat

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva kolektivneÏ vyjednaÂvat se smluvnõÂ strany zavazujõÂ:

1. podporovat spolecÏneÂ konzultace mezi pracovnõÂky a zameÏstnavateli,

2. podporovat tam, kde je to potrÏebneÂ a vhodneÂ, mechanismy pro dobrovolneÂ vyjednaÂvaÂnõÂ mezi zameÏstna-
vateli nebo organizacemi zameÏstnavateluÊ a organizacemi pracovnõÂkuÊ za uÂcÏelem stanovenõÂ podmõÂnek
zameÏstnaÂnõÂ kolektivnõÂmi smlouvami,

3. podporovat vytvorÏenõÂ a vyuzÏõÂvaÂnõÂ vhodnyÂch mechanismuÊ pro smõÂrcÏõÂ a dobrovolneÂ rozhodcÏõÂ rÏõÂzenõÂ pro
urovnaÂnõÂ pracovnõÂch sporuÊ ,

a uznat:



4. 4 the right of workers and employers to collective action in cases of conflicts of
interest, including the right to strike, subject to obligations that might arise out of
collective agreements previously entered into.

Article 7 - The right of children and young persons to protection

With a view to ensuring the effective exercise of the right of children and young persons to
protection, the Contracting Parties undertake:

1. to provide that the minimum age of admission to employment shall be 15 years,
subject to exceptions for children employed in prescribed light work without harm
to their health, morals or education;

2. to provide that a higher minimum age of admission to employment shall be fixed
with respect to prescribed occupations regarded as dangerous or unhealthy;

3. to provide that persons who are still subject to compulsory education shall not be
employed in such work as would deprive them of the full benefit of their education;

4. to provide that the working hours of persons under 16 years of age shall be limited
in accordance with the needs of their development, and particularly with their need
for vocational training;

5. to recognise the right of young workers and apprentices to a fair wage or other
appropriate allowances;

6. to provide that the time spent by young persons in vocational training during the
normal working hours with the consent of the employer shall be treated as forming
part of the working day;

7. to provide that employed persons of under 18 years of age shall be entitled to not
less than three weeks' annual holiday with pay;

8. to provide that persons under 18 years of age shall not be employed in night work
with the exception of certain occupations provided for by national laws or
regulations;

9. to provide that persons under 18 years of age employed in occupations prescribed
by national laws or regulations shall be subject to regular medical control;

10. to ensure special protection against physical and moral dangers to which children
and young persons are exposed, and particularly against those resulting directly or
indirectly from their work.

Article 8 - The right of employed women to protection

With a view to ensuring the effective exercise of the right of employed women to
protection, the Contracting Parties undertake:

1. to provide either by paid leave, by adequate social security benefits or by benefits from
public funds for women to take leave before and after childbirth up to a total of at least
12 weeks;
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4. praÂvo pracovnõÂkuÊ a zameÏstnavateluÊ na kolektivnõÂ akci v prÏõÂpadeÏ konfliktu zaÂjmuÊ , vcÏetneÏ praÂva na staÂvku,
s vyÂhradou zaÂvazkuÊ vyplyÂvajõÂcõÂch z platneÂ kolektivnõÂ smlouvy, kterou prÏed tõÂm uzavrÏeli.

CÏ laÂ nek 7 ± PraÂvo deÏtõÂ a mladyÂch osob na ochranu

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva deÏtõÂ a mladyÂch osob na ochranu se smluvnõÂ strany zavazujõÂ:

1. stanovit minimaÂlnõÂ veÏk pro prÏijetõÂ do zameÏstnaÂnõÂ na 15 let s vyÂjimkou deÏtõÂ zameÏstnanyÂch urcÏenyÂmi
lehkyÂmi pracemi, ktereÂ nesÏkodõÂ jejich zdravõÂ, moraÂlce nebo vzdeÏlaÂvaÂnõÂ,

2. stanovit vysÏsÏõÂ minimaÂlnõÂ veÏk pro prÏijetõÂ do urcÏityÂch zameÏstnaÂnõÂ, kteraÂ jsou povazÏovaÂna za nebezpecÏnaÂ
nebo zdravõÂ sÏkodlivaÂ,

3. stanovit, zÏe osoby podleÂhajõÂcõÂ povinneÂ sÏkolnõÂ dochaÂzce nebudou zameÏstnaÂvaÂny takovyÂmi pracemi, ktereÂ
by jim braÂnily v plneÂm vyuzÏitõÂ mozÏnostõÂ vzdeÏlaÂvaÂnõÂ,

4. stanovit, zÏe pracovnõÂ doba osob mladsÏõÂch 16 let bude omezena v souladu s potrÏebami jejich rozvoje,
zejmeÂna s ohledem na potrÏebu jejich prÏõÂpravy k vyÂkonu povolaÂnõÂ,

5. uznat praÂvo mladyÂch pracovnõÂkuÊ a ucÏnÏ uÊ na spravedlivou mzdu nebo jineÂ prÏimeÏrÏeneÂ prÏõÂspeÏvky,

6. stanovit, zÏe doba, kterou mladõÂ lideÂ straÂvõÂ prÏõÂpravou k vyÂkonu zameÏstnaÂnõÂ beÏhem obvykleÂ pracovnõÂ
doby se souhlasem zameÏstnavatele, je povazÏovaÂna za cÏaÂst pracovnõÂho dne,

7. stanovit, zÏe zameÏstnaneÂ osoby mladsÏõÂ 18 let majõÂ kazÏdyÂ rok naÂrok nejmeÂneÏ na trÏõÂtyÂdennõÂ placenou
dovolenou,

8. stanovit, zÏe osoby mladsÏõÂ 18 let nebudou zameÏstnaÂvaÂny nocÏnõÂ pracõÂ s vyÂjimkou urcÏityÂch povolaÂnõÂ
stanovenyÂch vnitrostaÂtnõÂmi zaÂkony nebo narÏõÂzenõÂmi,

9. stanovit, zÏe osoby mladsÏõÂ 18 let zameÏstnaÂvaneÂ v povolaÂnõÂch urcÏenyÂch vnitrostaÂtnõÂmi praÂvnõÂmi prÏedpisy
budou podleÂhat pravidelneÂmu leÂkarÏskeÂmu dohledu,

10. zajistit zvlaÂsÏtnõÂ ochranu prÏed fyzickyÂm a mravnõÂm ohrozÏenõÂm, jemuzÏ jsou deÏti a mlaÂdezÏ vystaveny,
zejmeÂna proti takoveÂmu ohrozÏenõÂ, ktereÂ vyplyÂvaÂ prÏõÂmo nebo neprÏõÂmo z jejich praÂce.

CÏ laÂ nek 8 ± PraÂvo zameÏstnanyÂch zÏen na ochranu

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva zameÏstnanyÂch zÏen na ochranu se smluvnõÂ strany zavazujõÂ:

1. poskytnout zÏenaÂm prÏed a po narozenõÂ dõÂteÏte volno v celkoveÂ deÂlce nejmeÂneÏ 12 tyÂdnuÊ tak, zÏe v teÂto dobeÏ
obdrzÏõÂ placeneÂ volno nebo prÏimeÏrÏeneÂ daÂvky sociaÂlnõÂho zabezpecÏenõÂ nebo podporu z verÏejnyÂch fonduÊ ,



2. to consider it as unlawful for an employer to give a woman notice of dismissal during
her absence on maternity leave or to give her notice of dismissal at such a time that the
notice would expire during such absence;

3. to provide that mothers who are nursing their infants shall be entitled to sufficient time
off for this purpose;

4. a) to regulate the employment of women workers on night work in industrial
employment;

b) to prohibit the employment of women workers in underground mining, and, as
appropriate, on all other work which is unsuitable for them by reason of its
dangerous, unhealthy, or arduous nature.

Article 9 - The right to vocational guidance

With a view to ensuring the effective exercise of the right to vocational guidance, the
Contracting Parties undertake to provide or promote, as necessary, a service which will
assist all persons, including the handicapped, to solve problems related to occupational
choice and progress, with due regard to the individual's characteristics and their relation to
occupational opportunity: this assistance should be available free of charge, both to young
persons, including school children, and to adults.

Article 10 - The right to vocational training

With a view to ensuring the effective exercise of the right to vocational training, the
Contracting Parties undertake:

1. to provide or promote, as necessary, the technical and vocational training of all
persons, including the handicapped, in consultation with employers' and workers'
organisations, and to grant facilities for access to higher technical and university
education, based solely on individual aptitude;

2. to provide or promote a system of apprenticeship and other systematic arrangements
for training young boys and girls in their various employments;

3. to provide or promote, as necessary:

a adequate and readily available training facilities for adult workers;

b special facilities for the re-training of adult workers needed as a result of
technological development or new trends in employment;

4. to encourage the full utilisation of the facilities provided by appropriate measures such
as:

a reducing or abolishing any fees or charges;

b granting financial assistance in appropriate cases;

c including in the normal working hours time spent on supplementary training
taken by the worker, at the request of his employer, during employment;
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2. povazÏovat za nezaÂkonneÂ, jestlizÏe zameÏstnavatel daÂ pracovnici vyÂpoveÏd' v dobeÏ jejõÂ neprÏõÂtomnosti, kdy je
na materÏskeÂ dovoleneÂ, nebo tak, aby vyÂpoveÏdnõÂ lhuÊ ta skoncÏila beÏhem takoveÂ neprÏõÂtomnosti,

3. stanovit, aby matky kojõÂcõÂ sveÂ deÏti meÏly pro tento uÂcÏel naÂrok na dostatek volneÂho cÏasu,

4. a) regulovat zameÏstnaÂvaÂnõÂ zÏen nocÏnõÂ pracõÂ v pruÊ myslu,

b) zakaÂzat zameÏstnaÂvaÂnõÂ zÏen prÏi podzemnõÂm dolovaÂnõÂ a, kde je to vhodneÂ, prÏi vsÏech dalsÏõÂch pracõÂch, ktereÂ
jsou pro neÏ nevhodneÂ z duÊ vodu nebezpecÏõÂ, sÏkodlivosti zdravõÂ nebo naÂmahy.

CÏ laÂ nek 9 ± PraÂvo na poradenstvõÂ prÏi volbeÏ povolaÂnõÂ

S cõÂlem zajistit uÂcÏinneÂ uplatneÏnõÂ praÂva na odborneÂ poradenstvõÂ prÏi volbeÏ povolaÂnõÂ se smluvnõÂ strany zavazujõÂ
poskytovat nebo podporovat podle potrÏeby sluzÏby, ktereÂ pomohou vsÏem osobaÂm, vcÏetneÏ zdravotneÏ postizÏenyÂch,
rÏesÏit probleÂmy souvisejõÂcõÂ s volbou povolaÂnõÂ a odbornyÂm postupem, s naÂlezÏityÂm prÏihleÂdnutõÂm k jejich osobnõÂm
schopnostem a mozÏnostem na trhu praÂce; tato pomoc musõÂ byÂt poskytovaÂna zdarma jak mlaÂdezÏi, vcÏetneÏ deÏtõÂ ve
sÏkolnõÂm veÏku, tak dospeÏlyÂm.

CÏ laÂ nek 10 ± PraÂvo na prÏõÂpravu k vyÂkonu povolaÂnõÂ

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva na odbornou prÏõÂpravu se smluvnõÂ strany zavazujõÂ:

1. poskytovat nebo podporovat podle potrÏeby technickou a odbornou prÏõÂpravu vsÏech osob, vcÏetneÏ osob
zdravotneÏ postizÏenyÂch, po projednaÂnõÂ s organizacemi zameÏstnavateluÊ a pracovnõÂkuÊ , a poskytovat pro-
strÏedky, ktereÂ umozÏnõÂ prÏõÂstup k vysÏsÏõÂmu technickeÂmu a vysokosÏkolskeÂmu vzdeÏlaÂnõÂ vyÂhradneÏ podle
schopnostõÂ jednotlivce,

2. vytvorÏit nebo podporovat ucÏnÏ ovskyÂ systeÂm a jineÂ systematickeÂ formy pro vyÂcvik mladyÂch chlapcuÊ
a dõÂvek v jejich ruÊ znyÂch povolaÂnõÂch,

3. poskytovat nebo podporovat podle potrÏeby:

a) prÏimeÏrÏenaÂ a snadno dostupnaÂ vyÂcvikovaÂ zarÏõÂzenõÂ pro dospeÏleÂ pracovnõÂky,

b) zvlaÂsÏtnõÂ zarÏõÂzenõÂ pro rekvalifikaci dospeÏlyÂch pracovnõÂkuÊ nutnou v duÊ sledku technickeÂho vyÂvoje nebo
novyÂch trenduÊ na trhu praÂce,

4. povzbuzovat plneÂ vyuzÏitõÂ poskytnutyÂch mozÏnostõÂ takovyÂmi vhodnyÂmi opatrÏenõÂmi, jako jsou:

a) snõÂzÏenõÂ nebo zrusÏenõÂ poplatkuÊ nebo naÂhrady naÂkladuÊ ,

b) poskytnutõÂ financÏnõÂ podpory ve vhodnyÂch prÏõÂpadech,

c) zapocÏõÂtaÂnõÂ cÏasu, kteryÂ pracovnõÂk straÂvõÂ beÏhem zameÏstnaÂnõÂ prÏi doplnÏ koveÂm vyÂcviku na zÏaÂdost za-
meÏstnavatele, do normaÂlnõÂ pracovnõÂ doby,



d ensuring, through adequate supervision, in consultation with the employers'
and workers' organisations, the efficiency of apprenticeship and other training

arrangements for young workers, and the adequate protection of young workers
generally.

Article 11 - The right to protection of health

With a view to ensuring the effective exercise of the right to protection of health, the

Contracting Parties undertake, either directly or in co-operation with public or private
organisations, to take appropriate measures designed inter alia:

1. to remove as far as possible the causes of ill-health;

2. to provide advisory and educational facilities for the promotion of health and the

encouragement of individual responsibility in matters of health;

3. to prevent as far as possible epidemic, endemic and other diseases.

Article 12 - The right to social security

With a view to ensuring the effective exercise of the right to social security, the
Contracting Parties undertake:

1. to establish or maintain a system of social security;

2. to maintain the social security system at a satisfactory level at least equal to that
required for ratification of International Labour Convention (No. 102) Concerning

Minimum Standards of Social Security;

3. to endeavour to raise progressively the system of social security to a higher level;

4. to take steps, by the conclusion of appropriate bilateral and multilateral agreements, or

by other means, and subject to the conditions laid down in such agreements, in order to
ensure:

a equal treatment with their own nationals of the nationals of other Contracting
Parties in respect of social security rights, including the retention of benefits
arising out of social security legislation, whatever movements the persons

protected may undertake between the territories of the Contracting Parties;

b the granting, maintenance and resumption of social security rights by such

means as the accumulation of insurance or employment periods completed
under the legislation of each of the Contracting Parties.

Article 13 - The right to social and medical assistance

With a view to ensuring the effective exercise of the right to social and medical assistance,
the Contracting Parties undertake:

1. to ensure that any person who is without adequate resources and who is unable to
secure such resources either by his own efforts or from other sources, in particular by
benefits under a social security scheme, be granted adequate assistance, and, in case of

sickness, the care necessitated by his condition;
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d) zajisÏteÏnõÂ uÂcÏinnosti ucÏnÏ ovskyÂch a vsÏech ostatnõÂch forem vyÂcviku pro mladeÂ pracovnõÂky a naÂlezÏiteÂ
ochrany mladyÂch pracovnõÂkuÊ obecneÏ prostrÏednictvõÂm odpovõÂdajõÂcõÂ kontroly po projednaÂnõÂ s organi-
zacemi zameÏstnavateluÊ a pracovnõÂkuÊ .

CÏ laÂ nek 11 ± PraÂvo na ochranu zdravõÂ

S cõÂlem zajistit uÂcÏinneÂ uplatneÏnõÂ praÂva na ochranu zdravõÂ se smluvnõÂ strany zavazujõÂ bud' prÏõÂmo nebo ve
spolupraÂci s verÏejnyÂmi a soukromyÂmi organizacemi prÏijõÂmat opatrÏenõÂ zameÏrÏenaÂ zejmeÂna na:

1. odstraneÏnõÂ prÏõÂcÏin nemocõÂ v co nejvysÏsÏõÂ mozÏneÂ mõÂrÏe,

2. poskytovaÂnõÂ poradenskyÂch a vzdeÏlaÂvacõÂch sluzÏeb na podporu zdravõÂ a zvyÂsÏenõÂ odpoveÏdnosti jednotlivce
v zaÂlezÏitostech zdravõÂ,

3. co nejveÏtsÏõÂ prevenci epidemickyÂch, endemickyÂch a jinyÂch nemocõÂ.

CÏ laÂ nek 12 ± PraÂvo na sociaÂlnõÂ zabezpecÏenõÂ

S cõÂlem zajistit uÂcÏinneÂ uplatneÏnõÂ praÂva na sociaÂlnõÂ zabezpecÏenõÂ se smluvnõÂ strany zavazujõÂ:

1. vytvorÏit nebo udrzÏovat systeÂm sociaÂlnõÂho zabezpecÏenõÂ,

2. udrzÏovat systeÂm sociaÂlnõÂho zabezpecÏenõÂ na dostatecÏneÂ uÂrovni, prÏinejmensÏõÂm na uÂrovni stejneÂ, jakaÂ se
vyzÏaduje pro ratifikaci UÂ mluvy MezinaÂrodnõÂ organizace praÂce (cÏ. 102) o minimaÂlnõÂch standardech so-
ciaÂlnõÂho zabezpecÏenõÂ,

3. usilovat o postupneÂ zvyÂsÏenõÂ uÂrovneÏ systeÂmu sociaÂlnõÂho zabezpecÏenõÂ,

4. ucÏinit uzavrÏenõÂm patrÏicÏnyÂch dvoustrannyÂch a mnohostrannyÂch smluv nebo jinyÂmi vhodnyÂmi prostrÏedky
za podmõÂnek stanovenyÂch v takovyÂch smlouvaÂch opatrÏenõÂ k zajisÏteÏnõÂ:

a) rovneÂho zachaÂzenõÂ s vlastnõÂmi staÂtnõÂmi prÏõÂslusÏnõÂky a staÂtnõÂmi prÏõÂslusÏnõÂky ostatnõÂch smluvnõÂch stran,
pokud jde o praÂva sociaÂlnõÂho zabezpecÏenõÂ, vcÏetneÏ zachovaÂnõÂ naÂrokuÊ vyplyÂvajõÂcõÂch z praÂvnõÂch prÏedpisuÊ
sociaÂlnõÂho zabezpecÏenõÂ, bez ohledu na pohyb chraÂneÏnyÂch osob mezi uÂzemõÂmi smluvnõÂch stran,

b) uznaÂnõÂ, zachovaÂnõÂ a znovunabytõÂ praÂv sociaÂlnõÂho zabezpecÏenõÂ prostrÏednictvõÂm scÏõÂtaÂnõÂ dob pojisÏteÏnõÂ
nebo zameÏstnaÂnõÂ zavrsÏenyÂch podle praÂvnõÂch prÏedpisuÊ kazÏdeÂ ze smluvnõÂch stran.

CÏ laÂ nek 13 ± PraÂvo na sociaÂlnõÂ a leÂkarÏskou pomoc

S cõÂlem zajistit uÂcÏinneÂ uplatneÏnõÂ praÂva na sociaÂlnõÂ a leÂkarÏskou pomoc se smluvnõÂ strany zavazujõÂ:

1. zajistit, zÏe kazÏdeÂ osobeÏ, kteraÂ je bez prÏimeÏrÏenyÂch prostrÏedkuÊ a kteraÂ nenõÂ schopna si takoveÂ prostrÏedky
zajistit bud' sama vlastnõÂm uÂsilõÂm nebo je zõÂskat z jinyÂch zdrojuÊ , zejmeÂna prostrÏednictvõÂm daÂvek ze
systeÂmu sociaÂlnõÂho zabezpecÏenõÂ, bude poskytnuta prÏimeÏrÏenaÂ pomoc a v prÏõÂpadeÏ nemoci i peÂcÏe nezbytnaÂ
podle jejõÂho stavu,



2. to ensure that persons receiving such assistance shall not, for that reason, suffer from a

diminution of their political or social rights;

3. to provide that everyone may receive by appropriate public or private services such
advice and personal help as may be required to prevent, to remove, or to alleviate

personal or family want;

4. to apply the provisions referred to in paragraphs 1, 2 and 3 of this article on an equal

footing with their nationals to nationals of other Contracting Parties lawfully within

their territories, in accordance with their obligations under the European Convention on

Social and Medical Assistance, signed at Paris on 11th December 1953.

Article 14 - The right to benefit from social welfare services

With a view to ensuring the effective exercise of the right to benefit from social welfare

services, the Contracting Parties undertake:

1. to promote or provide services which, by using methods of social work, would

contribute to the welfare and development of both individuals and groups in the

community, and to their adjustment to the social environment;

2. to encourage the participation of individuals and voluntary or other organisations in the

establishment and maintenance of such services.

Article 15 - The right of physically or mentally disabled persons to vocational training,
rehabilitation and social resettlement

With a view to ensuring the effective exercise of the right of the physically or mentally

disabled to vocational training, rehabilitation and resettlement, the Contracting Parties
undertake:

1. to take adequate measures for the provision of training facilities, including, where

necessary, specialised institutions, public or private;

2. to take adequate measures for the placing of disabled persons in employment, such as

specialised placing services, facilities for sheltered employment and measures to
encourage employers to admit disabled persons to employment.

Article 16 - The right of the family to social, legal and economic protection

With a view to ensuring the necessary conditions for the full development of the family,

which is a fundamental unit of society, the Contracting Parties undertake to promote the
economic, legal and social protection of family life by such means as social and family

benefits, fiscal arrangements, provision of family housing, benefits for the newly married,

and other appropriate means.
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2. zajistit, zÏe osoby, kteryÂm je poskytovaÂna takovaÂto pomoc, nebudou z tohoto duÊ vodu zkraÂceny na svyÂch
politickyÂch a sociaÂlnõÂch praÂvech,

3. stanovit, zÏe kazÏdeÂmu se muÊ zÏe prostrÏednictvõÂm kompetentnõÂch verÏejnyÂch nebo soukromyÂch sluzÏeb dostat
takoveÂho poradenstvõÂ a osobnõÂ pomoci nezbytneÂ k zabraÂneÏnõÂ, odstraneÏnõÂ nebo zmõÂrneÏnõÂ stavu potrÏeb-
nosti jednotlivce nebo rodiny,

4. aplikovat ustanovenõÂ odstavcuÊ 1, 2 a 3 tohoto cÏlaÂnku na zaÂkladeÏ principu rovneÂho zachaÂzenõÂ se svyÂmi
staÂtnõÂmi prÏõÂslusÏnõÂky i na prÏõÂslusÏnõÂky ostatnõÂch smluvnõÂch stran Charty, kterÏõÂ se nachaÂzejõÂ legaÂlneÏ na jejich
uÂzemõÂ, v souladu s jejich zaÂvazky vyplyÂvajõÂcõÂmi z EvropskeÂ uÂmluvy o sociaÂlnõÂ a leÂkarÏskeÂ pomoci pode-
psaneÂ v ParÏõÂzÏi 11. prosince 1953.

CÏ laÂ nek 14 ± PraÂvo vyuzÏ õÂvat sluzÏby sociaÂlnõÂ peÂcÏe

S cõÂlem zajistit uÂcÏinneÂ uplatneÏnõÂ praÂva na vyuzÏõÂvaÂnõÂ sluzÏeb sociaÂlnõÂ peÂcÏe se smluvnõÂ strany zavazujõÂ:

1. podporovat nebo poskytovat sluzÏby vyuzÏõÂvajõÂcõÂ metod sociaÂlnõÂ praÂce, ktereÂ prÏispõÂvajõÂ k blahu a rozvoji
jak jednotlivcuÊ , tak skupin v komuniteÏ a jejich prÏizpuÊ sobenõÂ spolecÏenskeÂmu prostrÏedõÂ,

2. povzbuzovat uÂcÏast jednotlivcuÊ a dobrovolnyÂch a jinyÂch organizacõÂ prÏi zaklaÂdaÂnõÂ nebo udrzÏovaÂnõÂ tako-
vyÂch sluzÏeb.

CÏ laÂ nek 15 ± PraÂvo teÏlesneÏ nebo dusÏevneÏ postizÏenyÂch osob na odbornou prÏõÂpravu k vyÂkonu
povolaÂnõÂ, rehabilitaci a na profesnõÂ a sociaÂlnõÂ readaptaci

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva teÏlesneÏ nebo dusÏevneÏ postizÏenyÂch osob na odbornou prÏõÂpravu k vyÂkonu
povolaÂnõÂ a na profesnõÂ a sociaÂlnõÂ readaptaci se smluvnõÂ strany zavazujõÂ:

1. prÏijmout odpovõÂdajõÂcõÂ opatrÏenõÂ k poskytnutõÂ mozÏnosti odborneÂ prÏõÂpravy pro vyÂkon povolaÂnõÂ, vcÏetneÏ
zapojenõÂ specializovanyÂch verÏejnyÂch nebo soukromyÂch institucõÂ, je-li to nutneÂ,

2. prÏijmout vhodnaÂ opatrÏenõÂ k umõÂsteÏnõÂ zdravotneÏ postizÏenyÂch osob do zameÏstnaÂnõÂ, zejmeÂna pomocõÂ spe-
cializovanyÂch zprostrÏedkovatelen praÂce, zarÏõÂzenõÂ pro chraÂneÏnaÂ zameÏstnaÂnõÂ a vhodnyÂmi zpuÊ soby stimu-
lace zameÏstnavateluÊ k prÏijetõÂ zdravotneÏ postizÏenyÂch osob do zameÏstnaÂnõÂ.

CÏ laÂ nek 16 ± PraÂvo rodiny na sociaÂlnõÂ, praÂvnõÂ a hospodaÂrÏskou ochranu

S cõÂlem zajistit nezbytneÂ podmõÂnky pro plnyÂ rozvoj rodiny, kteraÂ je zaÂkladnõÂ jednotkou spolecÏnosti, se
smluvnõÂ strany zavazujõÂ podporovat ekonomickou, praÂvnõÂ a sociaÂlnõÂ ochranu rodinneÂho zÏivota takovyÂmi pro-
strÏedky, jako jsou rodinneÂ daÂvky, danÏ ovaÂ opatrÏenõÂ, poskytovaÂnõÂ bydlenõÂ pro rodiny, daÂvek novomanzÏeluÊ m,
a jinyÂmi vhodnyÂmi prostrÏedky.



Article 17 - The right of mothers and children to social and economic protection

With a view to ensuring the effective exercise of the right of mothers and children to social
and economic protection, the Contracting Parties will take all appropriate and necessary
measures to that end, including the establishment or maintenance of appropriate
institutions or services.

Article 18 - The right to engage in a gainful occupation in the territory of other Contracting
Parties

With a view to ensuring the effective exercise of the right to engage in a gainful
occupation in the territory of any other Contracting Party, the Contracting Parties
undertake:

1. to apply existing regulations in a spirit of liberality;

2. to simplify existing formalities and to reduce or abolish chancery dues and other
charges payable by foreign workers or their employers;

3. to liberalise, individually or collectively, regulations governing the employment of
foreign workers;

and recognise:

4. the right of their nationals to leave the country to engage in a gainful occupation in the
territories of the other Contracting Parties.

Article 19 - The right of migrant workers and their families to protection and assistance

With a view to ensuring the effective exercise of the right of migrant workers and their
families to protection and assistance in the territory of any other Contracting Party, the
Contracting Parties undertake:

1. to maintain or to satisfy themselves that there are maintained adequate and free
services to assist such workers, particularly in obtaining accurate information, and to
take all appropriate steps, so far as national laws and regulations permit, against
misleading propaganda relating to emigration and immigration;

2. to adopt appropriate measures within their own jurisdiction to facilitate the departure,
journey and reception of such workers and their families, and to provide, within their
own jurisdiction, appropriate services for health, medical attention and good hygienic
conditions during the journey;

3. to promote co-operation, as appropriate, between social services, public and private, in
emigration and immigration countries;

4. to secure for such workers lawfully within their territories, insofar as such matters are
regulated by law or regulations or are subject to the control of administrative
authorities, treatment not less favourable than that of their own nationals in respect of
the following matters:

a remuneration and other employment and working conditions;
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CÏ laÂ nek 17 ± PraÂvo matek a deÏtõÂ na sociaÂlnõÂ a hospodaÂrÏskou ochranu

S cõÂlem zajistit uÂcÏinneÂ uplatneÏnõÂ praÂva matek a deÏtõÂ na sociaÂlnõÂ a hospodaÂrÏskou ochranu se smluvnõÂ strany
zavazujõÂ prÏijmout vsÏechna vhodnaÂ a potrÏebnaÂ opatrÏenõÂ vedoucõÂ k tomuto cõÂli, vcÏetneÏ zrÏizovaÂnõÂ nebo provozovaÂnõÂ
vhodnyÂch institucõÂ nebo sluzÏeb.

CÏ laÂ nek 18 ± PraÂvo na vyÂdeÏlecÏnou cÏinnost na uÂzemõÂ jinyÂch smluvnõÂch stran

S cõÂlem zajistit uÂcÏinneÂ uplatneÏnõÂ praÂva zahaÂjit vyÂdeÏlecÏnou cÏinnost na uÂzemõÂ ktereÂkoli jineÂ smluvnõÂ strany se
smluvnõÂ strany zavazujõÂ:

1. pouzÏõÂvat existujõÂcõÂ prÏedpisy v liberaÂlnõÂm duchu,

2. zjednodusÏit staÂvajõÂcõÂ formality a snõÂzÏit nebo zrusÏit spraÂvnõÂ a jineÂ poplatky placeneÂ zahranicÏnõÂmi pracov-
nõÂky nebo jejich zameÏstnavateli,

3. liberalizovat jednotliveÏ nebo obecneÏ praÂvnõÂ prÏedpisy upravujõÂcõÂ zameÏstnaÂvaÂnõÂ zahranicÏnõÂch pracovnõÂkuÊ ,

a uznat:

4. praÂvo svyÂch staÂtnõÂch prÏõÂslusÏnõÂkuÊ opustit svoji zemi a vykonaÂvat vyÂdeÏlecÏneÂ cÏinnosti na uÂzemõÂ jinyÂch
smluvnõÂch stran.

CÏ laÂ nek 19 ± PraÂvo migrujõÂcõÂch pracovnõÂkuÊ a jejich rodin na ochranu a pomoc

S cõÂlem zajistit uÂcÏinnyÂ vyÂkon praÂva migrujõÂcõÂch pracovnõÂkuÊ a jejich rodin na ochranu a pomoc na uÂzemõÂ
ktereÂkoli jineÂ smluvnõÂ strany se smluvnõÂ strany zavazujõÂ:

1. udrzÏovat primeÏrÏeneÂ a bezplatneÂ sluzÏby na pomoc uvedenyÂm pracovnõÂkuÊ m, zejmeÂna prÏi zõÂskaÂvaÂnõÂ prÏes-
nyÂch informacõÂ, nebo oveÏrÏovat, zda jsou tyto sluzÏby udrzÏovaÂny, stejneÏ jako proveÂst vesÏkereÂ vhodneÂ
kroky, pokud to dovolujõÂ vnitrostaÂtnõÂ zaÂkony a prÏedpisy, proti zkreslujõÂcõÂ propagandeÏ tyÂkajõÂcõÂ se vy-
steÏhovalectvõÂ a prÏisteÏhovalectvõÂ,

2. prÏijmout ve vlastnõÂ pravomoci vhodnaÂ opatrÏenõÂ usnadnÏ ujõÂcõÂ odjezd, cestu a prÏijetõÂ uvedenyÂch pracovnõÂkuÊ
a jejich rodin a poskytovat jim podle vlastnõÂch pravomocõÂ beÏhem cesty nezbytneÂ zdravotnickeÂ sluzÏby,
leÂkarÏskyÂ dohled a dobreÂ hygienickeÂ podmõÂnky,

3. podporovat prÏõÂpadnou spolupraÂci mezi verÏejnyÂmi i soukromyÂmi sociaÂlnõÂmi sluzÏbami v zemõÂch vysteÏho-
valectvõÂ a prÏisteÏhovalectvõÂ,

4. zajistit uvedenyÂm pracovnõÂkuÊ m zdrzÏujõÂcõÂm se opraÂvneÏneÏ na jejich uÂzemõÂ ± pokud jsou tyto zaÂlezÏitosti
upraveny zaÂkonem nebo praÂvnõÂmi prÏedpisy, nebo podleÂhajõÂ-li kontrole spraÂvnõÂch uÂrÏaduÊ ± zachaÂzenõÂ ne
meÂneÏ prÏõÂzniveÂ, nezÏ je zachaÂzenõÂ s vlastnõÂmi obcÏany v naÂsledujõÂcõÂch zaÂlezÏitostech:

a) odmeÏnÏ ovaÂnõÂ za praÂci, jineÂ pracovnõÂ podmõÂnky a podmõÂnky zameÏstnaÂnõÂ,



b membership of trade unions and enjoyment of the benefits of collective
bargaining;

c accommodation;

5. to secure for such workers lawfully within their territories treatment not less favourable
than that of their own nationals with regard to employment taxes, dues or contributions
payable in respect of employed persons;

6. to facilitate as far as possible the reunion of the family of a foreign worker permitted to
establish himself in the territory;

7. to secure for such workers lawfully within their territories treatment not less favourable
than that of their own nationals in respect of legal proceedings relating to matters
referred to in this article;

8. to secure that such workers lawfully residing within their territories are not expelled
unless they endanger national security or offend against public interest or morality;

9. to permit, within legal limits, the transfer of such parts of the earnings and savings of
such workers as they may desire;

10. to extend the protection and assistance provided for in this article to self-employed
migrants insofar as such measures apply.

Part III

Article 20 - Undertakings

1. Each of the Contracting Parties undertakes:

a to consider Part I of this Charter as a declaration of the aims which it will pursue by
all appropriate means, as stated in the introductory paragraph of that part;

b to consider itself bound by at least five of the following articles of Part II of this
Charter: Articles 1, 5, 6, 12, 13, 16 and 19;

c in addition to the articles selected by it in accordance with the preceding sub-
paragraph, to consider itself bound by such a number of articles or numbered
paragraphs of Part II of the Charter as it may select, provided that the total number of
articles or numbered paragraphs by which it is bound is not less than 10 articles or 45
numbered paragraphs.

2. The articles or paragraphs selected in accordance with sub-paragraphs b and c of paragraph
1 of this article shall be notified to the Secretary General of the Council of Europe at the
time when the instrument of ratification or approval of the Contracting Party concerned is
deposited.

3. Any Contracting Party may, at a later date, declare by notification to the Secretary General
that it considers itself bound by any articles or any numbered paragraphs of Part II of the
Charter which it has not already accepted under the terms of paragraph 1 of this article.
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b) cÏlenstvõÂ v odborech a vyuzÏõÂvaÂnõÂ vyÂhod z kolektivnõÂho vyjednaÂvaÂnõÂ,

c) ubytovaÂnõÂ,

5. zajistit uvedenyÂm pracovnõÂkuÊ m opraÂvneÏneÏ se zdrzÏujõÂcõÂm na jejich uÂzemõÂ zachaÂzenõÂ ne meÂneÏ prÏõÂzniveÂ, nezÏ
je zachaÂzenõÂ s vlastnõÂmi obcÏany, pokud jde o zameÏstnaneckeÂ daneÏ, poplatky nebo prÏõÂspeÏvky placeneÂ
zameÏstnanyÂmi osobami,

6. usnadnit v co nejvysÏsÏõÂ mozÏneÂ mõÂrÏe sloucÏenõÂ rodiny zahranicÏnõÂho pracovnõÂka, ktereÂmu byl povolen pobyt
na daneÂm uÂzemõÂ,

7. zajistit uvedenyÂm pracovnõÂkuÊ m opraÂvneÏneÏ se zdrzÏujõÂcõÂm na jejich uÂzemõÂ zachaÂzenõÂ ne meÂneÏ prÏizniveÂ, nezÏ
je zachaÂzenõÂ s vlastnõÂmi obcÏany, pokud jde o praÂvnõÂ rÏõÂzenõÂ v zaÂlezÏitostech uvedenyÂch v tomto cÏlaÂnku,

8. zabezpecÏit, aby uvedenõÂ pracovnõÂci usõÂdlenõÂ v souladu se zaÂkonem na jejich uÂzemõÂ nebyli vyhosÏteÏni,
s vyÂjimkou ohrozÏenõÂ naÂrodnõÂ bezpecÏnosti nebo jednaÂnõÂ proti verÏejneÂmu zaÂjmu nebo moraÂlce,

9. povolit v zaÂkonnyÂch mezõÂch prÏevod cÏaÂstõÂ vyÂdeÏlkuÊ a uÂspor teÏchto pracovnõÂkuÊ podle jejich prÏaÂnõÂ,

10. rozsÏõÂrÏit ochranu a pomoc poskytovanou podle tohoto cÏlaÂnku na samostatneÏ vyÂdeÏlecÏneÏ cÏinneÂ migrujõÂcõÂ
osoby, pokud lze prÏõÂslusÏnaÂ opatrÏenõÂ vztahovat na tuto kategorii osob.

CÏ aÂ st III

CÏ laÂ nek 20 ± ZaÂvazky

1. KazÏdaÂ smluvnõÂ strana se zavazuje:

a) povazÏovat cÏaÂst I teÂto Charty za deklaraci cõÂluÊ , o jejichzÏ dosazÏenõÂ bude usilovat vsÏemi vhodnyÂmi prostrÏedky,
jak je uvedeno v uÂvodnõÂm odstavci teÂto cÏaÂsti,

b) povazÏovat se za vaÂzanou nejmeÂneÏ peÏti z naÂsledujõÂcõÂch cÏlaÂnkuÊ cÏaÂsti II teÂto Charty: cÏlaÂnky 1, 5, 6, 12, 13, 16
a 19,

c) kromeÏ teÏchto cÏlaÂnkuÊ vybranyÂch v souladu s prÏedchozõÂm pododstavcem se bude povazÏovat vaÂzaÂna takovyÂm
pocÏtem cÏlaÂnkuÊ nebo cÏõÂslovanyÂch odstavcuÊ cÏaÂsti II Charty podle sveÂho vyÂbeÏru za prÏedpokladu, zÏe celkovyÂ
pocÏet cÏlaÂnkuÊ nebo cÏõÂslovanyÂch odstavcuÊ , kteryÂmi bude vaÂzaÂna, nebude mensÏõÂ nezÏ 10 cÏlaÂnkuÊ nebo 45 cÏõÂslo-
vanyÂch odstavcuÊ .

2. CÏ laÂnky nebo cÏõÂslovaneÂ odstavce vybraneÂ podle pododstavcuÊ b) a c) odstavce 1 tohoto cÏlaÂnku budou
oznaÂmeny generaÂlnõÂmu tajemnõÂkovi Rady Evropy prÏi ulozÏenõÂ listiny o ratifikaci nebo schvaÂlenõÂ prÏõÂslusÏneÂ smluvnõÂ
strany.

3. KteraÂkoli smluvnõÂ strana muÊ zÏe pozdeÏji prohlaÂsit pomocõÂ oznaÂmenõÂ generaÂlnõÂmu tajemnõÂkovi, zÏe se po-
vazÏuje za vaÂzanou jakyÂmikoliv cÏlaÂnky nebo cÏõÂslovanyÂmi odstavci cÏaÂsti II Charty, ktereÂ doposud neprÏijala podle



Such undertakings subsequently given shall be deemed to be an integral part of the
ratification or approval, and shall have the same effect as from the thirtieth day after the
date of the notification.

4. The Secretary General shall communicate to all the signatory governments and to the
Director General of the International Labour Office any notification which he shall have
received pursuant to this part of the Charter.

5. Each Contracting Party shall maintain a system of labour inspection appropriate to national
conditions.

Part IV

Article 21 - Reports concerning accepted provisions

The Contracting Parties shall send to the Secretary General of the Council of Europe a
report at two-yearly intervals, in a form to be determined by the Committee of Ministers,
concerning the application of such provisions of Part II of the Charter as they have
accepted.

Article 22 - Reports concerning provisions which are not accepted

The Contracting Parties shall send to the Secretary General, at appropriate intervals as
requested by the Committee of Ministers, reports relating to the provisions of Part II of the
Charter which they did not accept at the time of their ratification or approval or in a
subsequent notification. The Committee of Ministers shall determine from time to time in
respect of which provisions such reports shall be requested and the form of the reports to
be provided.

Article 23 - Communication of copies
1. Each Contracting Party shall communicate copies of its reports referred to in Articles 21

and 22 to such of its national organisations as are members of the international
organisations of employers and trade unions to be invited under Article 27, paragraph 2, to
be represented at meetings of the Sub-committee of the Governmental Social Committee.

2. The Contracting Parties shall forward to the Secretary General any comments on the said
reports received from these national organisations, if so requested by them.

Article 24 - Examination of the reports

The reports sent to the Secretary General in accordance with Articles 21 and 22 shall be
examined by a Committee of Experts, who shall have also before them any comments
forwarded to the Secretary General in accordance with paragraph 2 of Article 23.

Article 25 - Committee of Experts
1. The Committee of Experts shall consist of not more than seven members appointed by the

Committee of Ministers from a list of independent experts of the highest integrity and of
recognised competence in international social questions, nominated by the Contracting
Parties.

SbõÂrka mezinaÂrodnõÂch smluv cÏ. 14 / 2000Strana 160 CÏ aÂstka 7



SbõÂrka mezinaÂrodnõÂch smluv cÏ. 14 / 2000CÏ aÂstka 7 Strana 161

podmõÂnek odstavce 1 tohoto cÏlaÂnku. TakoveÂto zaÂvazky budou naÂsledneÏ povazÏovaÂny za nedõÂlnou soucÏaÂst ratifi-
kace nebo schvaÂlenõÂ a budou mõÂt stejneÂ uÂcÏinky od trÏicaÂteÂho dne po datu oznaÂmenõÂ.

4. GeneraÂlnõÂ tajemnõÂk sdeÏlõÂ vsÏem signataÂrÏskyÂm vlaÂdaÂm a generaÂlnõÂmu rÏediteli MezinaÂrodnõÂho uÂrÏadu praÂce
jakeÂkoliv oznaÂmenõÂ, ktereÂ bude obdrzÏeno podle teÂto cÏaÂsti Charty.

5. KazÏdaÂ smluvnõÂ strana bude udrzÏovat systeÂm inspekce praÂce prÏimeÏrÏenyÂ vnitrostaÂtnõÂm podmõÂnkaÂm.

CÏ aÂ st IV

CÏ laÂ nek 21 ± ZpraÂvy tyÂkajõÂcõÂ se prÏijatyÂch ustanovenõÂ

SmluvnõÂ strany budou podaÂvat generaÂlnõÂmu tajemnõÂkovi Rady Evropy ve dvouletyÂch intervalech a ve formeÏ,
kteraÂ bude stanovena VyÂborem ministruÊ , zpraÂvy o provaÂdeÏnõÂ teÏch ustanovenõÂ cÏaÂsti II Charty, kteraÂ prÏijaly.

CÏ laÂ nek 22 ± ZpraÂvy tyÂkajõÂcõÂ se ustanovenõÂ, kteraÂ nebyla prÏijata

SmluvnõÂ strany budou zasõÂlat generaÂlnõÂmu tajemnõÂkovi v prÏimeÏrÏenyÂch intervalech na zÏaÂdost VyÂboru minis-
truÊ zpraÂvy ohledneÏ ustanovenõÂ cÏaÂsti II Charty, kteraÂ neprÏijaly v dobeÏ ratifikace nebo schvaÂlenõÂ Charty nebo
v naÂsledujõÂcõÂch oznaÂmenõÂch. VyÂbor ministruÊ stanovõÂ cÏas od cÏasu, ohledneÏ kteryÂch ustanovenõÂ majõÂ byÂt zpraÂvy
vyzÏaÂdaÂny a v jakeÂ formeÏ majõÂ byÂt zpraÂvy poskytnuty.

CÏ laÂ nek 23 ± ZasõÂlaÂnõÂ opisuÊ

1. KazÏdaÂ smluvnõÂ strana zasÏle opisy svyÂch zpraÂv podaÂvanyÂch podle cÏlaÂnkuÊ 21 a 22 teÏm svyÂm vnitrostaÂtnõÂm
organizacõÂm, ktereÂ jsou cÏleny mezinaÂrodnõÂch organizacõÂ zameÏstnavateluÊ a odboruÊ , jezÏ majõÂ byÂt podle cÏlaÂnku 27
odst. 2 pozvaÂny k uÂcÏasti na zasedaÂnõÂch PodvyÂboru VlaÂdnõÂho sociaÂlnõÂho vyÂboru.

2. SmluvnõÂ strany budou odevzdaÂvat generaÂlnõÂmu tajemnõÂkovi vsÏechny prÏipomõÂnky ke zmõÂneÏnyÂm zpraÂvaÂm,
ktereÂ obdrzÏely od teÏchto vnitrostaÂtnõÂch organizacõÂ, pokud o to tyto organizace pozÏaÂdaly.

CÏ laÂ nek 24 ± ProsÏetrÏovaÂnõÂ zpraÂv

ZpraÂvy zaslaneÂ generaÂlnõÂmu tajemnõÂkovi Rady Evropy podle cÏlaÂnkuÊ 21 a 22 prosÏetrÏõÂ VyÂbor expertuÊ , kteryÂ
bude mõÂt k dispozici prÏipomõÂnky odevzdaneÂ generaÂlnõÂmu tajemnõÂkovi Rady Evropy podle cÏlaÂnku 23 odst. 2.

CÏ laÂ nek 25 ± VyÂbor expertuÊ

1. VyÂbor expertuÊ bude slozÏen nejvõÂce ze sedmi cÏlenuÊ jmenovanyÂch VyÂborem ministruÊ ze seznamu smluv-
nõÂmi stranami navrzÏenyÂch nezaÂvislyÂch, naprosto bezuÂhonnyÂch odbornõÂkuÊ s uznaÂvanou odbornou zpuÊ sobilostõÂ
v mezinaÂrodnõÂch sociaÂlnõÂch zaÂlezÏitostech.



2. The members of the committee shall be appointed for a period of six years. They may be
reappointed. However, of the members first appointed, the terms of office of two members
shall expire at the end of four years.

3. The members whose terms of office are to expire at the end of the initial period of four
years shall be chosen by lot by the Committee of Ministers immediately after the first
appointment has been made.

4. A member of the Committee of Experts appointed to replace a member whose term of
office has not expired shall hold office for the remainder of his predecessor's term.

Article 26 - Participation of the International Labour Organisation

The International Labour Organisation shall be invited to nominate a representative to
participate in a consultative capacity in the deliberations of the Committee of Experts.

Article 27 - Sub-committee of the Governmental Social Committee
1. The reports of the Contracting Parties and the conclusions of the Committee of Experts

shall be submitted for examination to a sub-committee of the Governmental Social
Committee of the Council of Europe.

2. The sub-committee shall be composed of one representative of each of the Contracting
Parties. It shall invite no more than two international organisations of employers and no
more than two international trade union organisations as it may designate to be represented
as observers in a consultative capacity at its meetings. Moreover, it may consult no more
than two representatives of international non-governmental organisations having
consultative status with the Council of Europe, in respect of questions with which the
organisations are particularly qualified to deal, such as social welfare, and the economic
and social protection of the family.

3. The sub-committee shall present to the Committee of Ministers a report containing its
conclusions and append the report of the Committee of Experts.

Article 28 - Consultative Assembly

The Secretary General of the Council of Europe shall transmit to the Consultative
Assembly the conclusions of the Committee of Experts. The Consultative Assembly shall
communicate its views on these conclusions to the Committee of Ministers.

Article 29 - Committee of Ministers

By a majority of two-thirds of the members entitled to sit on the Committee, the
Committee of Ministers may, on the basis of the report of the sub-committee, and after
consultation with the Consultative Assembly, make to each Contracting Party any
necessary recommendations.
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2. CÏ lenoveÂ VyÂboru expertuÊ budou jmenovaÂni na sÏestileteÂ obdobõÂ. Mohou byÂt jmenovaÂni opeÏtovneÏ. FunkcÏnõÂ
obdobõÂ dvou cÏlenuÊ poprveÂ jmenovanyÂch skoncÏõÂ vsÏak uplynutõÂm cÏtyrÏleteÂho obdobõÂ.

3. CÏ leny, jejichzÏ mandaÂt maÂ skoncÏit uplynutõÂm pocÏaÂtecÏnõÂho cÏtyrÏleteÂho obdobõÂ, vylosuje VyÂbor ministruÊ
ihned po prvnõÂm jmenovaÂnõÂ.

4. CÏ len VyÂboru expertuÊ , kteryÂ byl jmenovaÂn k nahrazenõÂ cÏlena, jehozÏ mandaÂt jesÏteÏ neskoncÏil, bude vy-
konaÂvat funkci po zbytek funkcÏnõÂho obdobõÂ sveÂho prÏedchuÊ dce.

CÏ laÂ nek 26 ± UÂ cÏast MezinaÂrodnõÂ organizace praÂce

MezinaÂrodnõÂ organizace praÂce bude vyzvaÂna, aby jmenovala sveÂho zaÂstupce, kteryÂ se uÂcÏastnõÂ jednaÂnõÂ VyÂboru
expertuÊ jako poradce.

CÏ laÂ nek 27 ± PodvyÂbor VlaÂdnõÂho sociaÂlnõÂho vyÂboru

1. ZpraÂvy smluvnõÂch stran a zaÂveÏry VyÂboru expertuÊ budou prÏedklaÂdaÂny k posouzenõÂ PodvyÂboru VlaÂdnõÂho
sociaÂlnõÂho vyÂboru Rady Evropy.

2. PodvyÂbor se bude sklaÂdat z jednoho zaÂstupce kazÏdeÂ smluvnõÂ strany. Vyzve nejvyÂsÏe dveÏ mezinaÂrodnõÂ
organizace zameÏstnavateluÊ a nejvyÂsÏe dveÏ mezinaÂrodnõÂ odboroveÂ organizace, aby vyslaly pozorovatele s poradnõÂm
hlasem na jeho zasedaÂnõÂ. DaÂle muÊ zÏe nejvyÂsÏe se dveÏma zaÂstupci mezinaÂrodnõÂch nevlaÂdnõÂch organizacõÂ s poradnõÂm
statutem prÏi RadeÏ Evropy konzultovat problematiku, pro kterou jsou tyto organizace zvlaÂsÏt kvalifikovaneÂ, jako
je naprÏõÂklad sociaÂlnõÂ peÂcÏe a sociaÂlnõÂ ochrana rodiny.

3. PodvyÂbor prÏedlozÏõÂ VyÂboru ministruÊ zpraÂvu se svyÂmi zaÂveÏry a prÏilozÏõÂ k nõÂ zpraÂvu VyÂboru expertuÊ .

CÏ laÂ nek 28 ± PoradnõÂ shromaÂzÏdeÏnõÂ

GeneraÂlnõÂ tajemnõÂk Rady Evropy prÏedlozÏõÂ zaÂveÏry VyÂboru expertuÊ PoradnõÂmu shromaÂzÏdeÏnõÂ. PoradnõÂ shro-
maÂzÏdeÏnõÂ sdeÏlõÂ sveÂ naÂzory na tyto zaÂveÏry VyÂboru ministruÊ .

CÏ laÂ nek 29 ± VyÂbor ministruÊ

DvoutrÏetinovou veÏtsÏinou hlasuÊ cÏlenuÊ opraÂvneÏnyÂch zasedat ve VyÂboru ministruÊ muÊ zÏe tento VyÂbor na zaÂ-
kladeÏ zpraÂvy PodvyÂboru a po projednaÂnõÂ s PoradnõÂm shromaÂzÏdeÏnõÂm daÂt kazÏdeÂ smluvnõÂ straneÏ potrÏebnaÂ do-
porucÏenõÂ.



Part V

Article 30 - Derogations in time of war or public emergency
1. In time of war or other public emergency threatening the life of the nation any Contracting

Party may take measures derogating from its obligations under this Charter to the extent
strictly required by the exigencies of the situation, provided that such measures are not
inconsistent with its other obligations under international law.

2. Any Contracting Party which has availed itself of this right of derogation shall, within a
reasonable lapse of time, keep the Secretary General of the Council of Europe fully
informed of the measures taken and of the reasons therefor. It shall likewise inform the
Secretary General when such measures have ceased to operate and the provisions of the
Charter which it has accepted are again being fully executed.

3. The Secretary General shall in turn inform other Contracting Parties and the Director
General of the International Labour Office of all communications received in accordance
with paragraph 2 of this article.

Article 31 - Restrictions
1. The rights and principles set forth in Part I when effectively realised, and their effective

exercise as provided for in Part II, shall not be subject to any restrictions or limitations not
specified in those parts, except such as are prescribed by law and are necessary in a
democratic society for the protection of the rights and freedoms of others or for the
protection of public interest, national security, public health, or morals.

2. The restrictions permitted under this Charter to the rights and obligations set forth herein
shall not be applied for any purpose other than that for which they have been prescribed.

Article 32 - Relations between the Charter and domestic law or international agreements

The provisions of this Charter shall not prejudice the provisions of domestic law or of any
bilateral or multilateral treaties, conventions or agreements which are already in force, or
may come into force, under which more favourable treatment would be accorded to the
persons protected.

Article 33 - Implementation by collective agreements
1. In member States where the provisions of paragraphs 1, 2, 3, 4 and 5 of Article 2,

paragraphs 4, 6 and 7 of Article 7 and paragraphs l, 2, 3 and 4 of Article 10 of Part II of
this Charter are matters normally left to agreements between employers or employers'
organisations and workers' organisations, or are normally carried out otherwise than by
law, the undertakings of those paragraphs may be given and compliance with them shall be
treated as effective if their provisions are applied through such agreements or other means
to the great majority of the workers concerned.

2. In member States where these provisions are normally the subject of legislation, the
undertakings concerned may likewise be given, and compliance with them shall be
regarded as effective if the provisions are applied by law to the great majority of the
workers concerned.
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CÏ aÂ st V

CÏ laÂ nek 30 ± Derogace v dobeÏ vaÂlky nebo nouzoveÂho stavu

1. V dobeÏ vaÂlky nebo v prÏõÂpadeÏ jineÂho verÏejneÂho nebezpecÏõÂ, ktereÂ ohrozÏuje zÏivot naÂroda, muÊ zÏe jakaÂkoliv
smluvnõÂ strana prÏijmout opatrÏenõÂ derogujõÂcõÂ ze zaÂvazkuÊ podle teÂto Charty v mõÂrÏe striktneÏ vyzÏadovaneÂ naleÂhavostõÂ
situace za prÏedpokladu, zÏe takovaÂto opatrÏenõÂ nejsou v rozporu s jinyÂmi zaÂvazky podle mezinaÂrodnõÂho praÂva.

2. KazÏdaÂ smluvnõÂ strana, kteraÂ vyuzÏila tohoto praÂva derogace, bude v rozumnyÂch cÏasovyÂch intervalech
informovat generaÂlnõÂho tajemnõÂka Rady Evropy o prÏijatyÂch opatrÏenõÂch a o duÊ vodech teÏchto opatrÏenõÂ. Bude stejneÏ
tak informovat generalnõÂho tajemnõÂka, kdy se tato opatrÏenõÂ prÏestanou uplatnÏ ovat a zÏe ustanovenõÂ Charty, kteraÂ
prÏijala, jsou opeÏt plneÏ uplatnÏ ovaÂna.

3. GeneraÂlnõÂ tajemnõÂk bude obratem informovat ostatnõÂ smluvnõÂ strany a generaÂlnõÂho rÏeditele MezinaÂrod-
nõÂho uÂrÏadu praÂce o vsÏech sdeÏlenõÂch obdrzÏenyÂch podle odstavce 2 tohoto cÏlaÂnku.

CÏ laÂ nek 31 ± OmezenõÂ

1. PraÂva a principy stanoveneÂ v cÏaÂsti I, pokud jsou uÂcÏinneÏ realizovaÂna, a jejich uÂcÏinneÂ uplatnÏ ovaÂnõÂ podle
cÏaÂsti II nebudou podleÂhat jakyÂmkoliv restrikcõÂm nebo omezenõÂm, kteraÂ nejsou specifikovaÂna v teÏchto cÏaÂstech,
s vyÂjimkou prÏõÂpaduÊ , kdy takovaÂto omezenõÂ jsou stanovena zaÂkonem a jsou v demokratickeÂ spolecÏnosti nezbytnaÂ
na ochranu praÂv a svobod jinyÂch nebo na ochranu verÏejneÂho zaÂjmu, naÂrodnõÂ bezpecÏnosti, verÏejneÂho zdravõÂ nebo
moraÂlky.

2. OmezenõÂ povolenaÂ podle teÂto Charty vuÊ cÏi praÂvuÊ m a zaÂvazkuÊ m zde stanovenyÂm nebudou aplikovaÂna pro
jakykoliv jinyÂ ucÏel, nezÏ pro kteryÂ byla stanovena.

CÏ laÂ nek 32 ± Vztah mezi Chartou a domaÂcõÂm praÂvem nebo mezinaÂrodnõÂmi smlouvami

UstanovenõÂ teÂto Charty nebudou na uÂjmu teÏm ustanovenõÂm domaÂcõÂho praÂva nebo jakeÂkoliv dvoustranneÂ
nebo mnohostranneÂ smlouvy, ktereÂ jizÏ platõÂ nebo vstoupõÂ v platnost, podle kteryÂch je chraÂneÏnyÂm osobaÂm
poskytovaÂno prÏõÂzniveÏjsÏõÂ zachaÂzenõÂ.

CÏ laÂ nek 33 ± ProvaÂdeÏnõÂ pomocõÂ kolektivnõÂch smluv

1. V teÏch cÏlenskyÂch staÂtech, kde jsou ustanovenõÂ odstavcuÊ 1, 2, 3, 4 a 5 cÏlaÂnku 2, odstavcuÊ 4, 6 a 7 cÏlaÂnku 7
a odstavcuÊ 1, 2, 3 a 4 cÏlaÂnku 10 cÏaÂsti II teÂto Charty obvykle ponechaÂna dohodaÂm mezi zameÏstnavateli nebo
organizacemi zameÏstnavateluÊ a organizacemi pracovnõÂkuÊ nebo kde jsou obvykle naplnÏ ovaÂna jinak nezÏ zaÂkonem,
zaÂvazky z teÏchto odstavcuÊ mohou byÂt plneÏny a budou povazÏovaÂny za uÂcÏinneÏ dodrzÏovaneÂ, jestlizÏe jejich dispo-
zice budou prostrÏednictvõÂm takovyÂch dohod nebo jinyÂch prostrÏedkuÊ aplikovaÂny na velkou veÏtsÏinou dotcÏenyÂch
pracovnõÂkuÊ .

2. V cÏlenskyÂch staÂtech, kde jsou tato ustanovenõÂ obvykle aplikovaÂna pomocõÂ praÂvnõÂch prÏedpisuÊ , mohou
smluvnõÂ strany prÏevzõÂt tyto zaÂvazky a tyto zaÂvazky budou povazÏovaÂny za uÂcÏinneÏ dodrzÏovaneÂ tehdy, jestlizÏe tato
ustanovenõÂ budou aplikovaÂna praÂvnõÂmi prÏedpisy na velkou veÏtsÏinu dotcÏenyÂch pracovnõÂkuÊ .



Article 34 - Territorial application
1. This Charter shall apply to the metropolitan territory of each Contracting Party. Each

signatory government may, at the time of signature or of the deposit of its instrument of
ratification or approval, specify, by declaration addressed to the Secretary General of the
Council of Europe, the territory which shall be considered to be its metropolitan territory
for this purpose.

2. Any Contracting Party may, at the time of ratification or approval of this Charter or at any
time thereafter, declare by notification addressed to the Secretary General of the Council of
Europe, that the Charter shall extend in whole or in part to a non-metropolitan territory or
territories specified in the said declaration for whose international relations it is responsible
or for which it assumes international responsibility. It shall specify in the declaration the
articles or paragraphs of Part II of the Charter which it accepts as binding in respect of the
territories named in the declaration.

3. The Charter shall extend to the territory or territories named in the aforesaid declaration as
from the thirtieth day after the date on which the Secretary General shall have received
notification of such declaration.

4. Any Contracting Party may declare at a later date, by notification addressed to the
Secretary General of the Council of Europe, that, in respect of one or more of the
territories to which the Charter has been extended in accordance with paragraph 2 of this
article, it accepts as binding any articles or any numbered paragraphs which it has not
already accepted in respect of that territory or territories. Such undertakings subsequently
given shall be deemed to be an integral part of the original declaration in respect of the
territory concerned, and shall have the same effect as from the thirtieth day after the date of
the notification.

5. The Secretary General shall communicate to the other signatory governments and to the
Director General of the International Labour Office any notification transmitted to him in
accordance with this article.

Article 35 - Signature, ratification and entry into force
1. This Charter shall be open for signature by the members of the Council of Europe. It shall

be ratified or approved. Instruments of ratification or approval shall be deposited with the
Secretary General of the Council of Europe.

2. This Charter shall come into force as from the thirtieth day after the date of deposit of the
fifth instrument of ratification or approval.

3. In respect of any signatory government ratifying subsequently, the Charter shall come into
force as from the thirtieth day after the date of deposit of its instrument of ratification or
approval.

4. The Secretary General shall notify all the members of the Council of Europe and the
Director General of the International Labour Office of the entry into force of the Charter,
the names of the Contracting Parties which have ratified or approved it and the subsequent
deposit of any instruments of ratification or approval.

Article 36 - Amendments

Any member of the Council of Europe may propose amendments to this Charter in a
communication addressed to the Secretary General of the Council of Europe. The
Secretary General shall transmit to the other members of the Council of Europe any
amendments so proposed, which shall then be considered by the Committee of Ministers
and submitted to the Consultative Assembly for opinion. Any amendments approved by
the Committee of Ministers shall enter into force as from the thirtieth day after all the
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CÏ laÂ nek 34 ± UÂ zemnõÂ aplikace

1. Tato Charta se vztahuje na metropolitnõÂ uÂzemõÂ kazÏdeÂ smluvnõÂ strany. KazÏdaÂ signataÂrÏskaÂ vlaÂda muÊ zÏe prÏi
podpisu Charty anebo prÏi ulozÏenõÂ sveÂ ratifikacÏnõÂ listiny anebo listiny o schvaÂlenõÂ uprÏesnit vyhlaÂsÏenõÂm generaÂl-
nõÂmu tajemnõÂkovi Rady Evropy, ktereÂ uÂzemõÂ povazÏuje pro tento uÂcÏel za sveÂ metropolitnõÂ uÂzemõÂ.

2. KazÏdaÂ smluvnõÂ strana muÊ zÏe prÏi ratifikaci nebo schvaÂlenõÂ teÂto Charty anebo kdykoliv poteÂ ucÏinit pro-
hlaÂsÏenõÂ oznaÂmenõÂm generaÂlnõÂmu tajemnõÂkovi Rady Evropy, zÏe bud' celaÂ Charta anebo jen jejõÂ cÏaÂst se bude
vztahovat na to anebo ta metropolitnõÂ uÂzemõÂ, kteraÂ jsou uvedena ve zmõÂneÏneÂm prohlaÂsÏenõÂ a jejichzÏ mezinaÂrodnõÂ
vztahy smluvnõÂ strana zabezpecÏuje anebo jejichzÏ mezinaÂrodnõÂ odpoveÏdnost bere smluvnõÂ strana na sebe. V tomto
prohlaÂsÏenõÂ smluvnõÂ strana prÏesneÏ urcÏõÂ cÏlaÂnky anebo odstavce cÏaÂsti II Charty, ktereÂ prÏijõÂmaÂ jako zaÂvazneÂ ve vztahu
ke kazÏdeÂmu z uÂzemõÂ, kteraÂ jsou v prohlaÂsÏenõÂ oznacÏena.

3. Charta vstoupõÂ v platnost na uÂzemõÂ anebo uÂzemõÂch oznacÏenyÂch ve vyÂsÏe uvedeneÂm prohlasÏenõÂ trÏicaÂtyÂm
dnem po dnu, kdy generaÂlnõÂ tajemnõÂk obdrzÏel oznamenõÂ o prohlaÂsÏenõÂ.

4. KazÏdaÂ smluvnõÂ strana muÊ zÏe pozdeÏji vydat prohlaÂsÏenõÂ adresovaneÂ generaÂlnõÂmu tajemnõÂkovi Rady Evropy,
zÏe ve vztahu k jednomu nebo võÂce uÂzemõÂm, na kteraÂ byla rozsÏõÂrÏena platnost Charty v souladu s odstavcem 2
tohoto cÏlaÂnku, povazÏuje za zaÂvazneÂ dalsÏõÂ cÏlaÂnky anebo cÏõÂslovaneÂ odstavce, ktereÂ dosud v souvislosti s tõÂmto
uÂzemõÂm anebo uÂzemõÂmi za zaÂvazneÂ nepovazÏovala. TakoveÂto dodatecÏneÂ zaÂvazky budou povazÏovaÂny za neoddeÏ-
litelnou soucÏaÂst puÊ vodnõÂho prohlaÂsÏenõÂ ve vztahu k daneÂmu uÂzemõÂ a nabudou uÂcÏinnosti trÏicaÂtyÂm dnem od data,
kdy bylo prohlaÂsÏenõÂ vydaÂno.

5. GeneraÂlnõÂ tajemnõÂk oznaÂmõÂ ostatnõÂm signataÂrÏskyÂm vlaÂdaÂm a generaÂlnõÂmu rÏediteli MezinaÂrodnõÂho uÂrÏadu
praÂce kazÏdeÂ vydaneÂ prohlaÂsÏenõÂ, ktereÂ mu bylo sdeÏleno v souladu s tõÂmto cÏlaÂnkem.

CÏ laÂ nek 35 ± Podpis, ratifikace a vstup v platnost

1. Tato Charta je otevrÏenaÂ k podpisu cÏlenuÊ m Rady Evropy. Bude ratifikovaÂna nebo schvaÂlena. RatifikacÏnõÂ
listiny nebo listiny o schvaÂlenõÂ budou ulozÏeny u generaÂlnõÂho tajemnõÂka Rady Evropy.

2. Tato Charta vstoupõÂ v platnost trÏicet dnuÊ po ulozÏenõÂ paÂteÂ ratifikacÏnõÂ listiny nebo listiny o schvaÂlenõÂ.

3. Pro kazÏdou signataÂrÏskou vlaÂdu, kteraÂ ratifikuje Chartu dodatecÏneÏ, vstoupõÂ v platnost trÏicet dnuÊ po
ulozÏenõÂ jejõÂ ratifikacÏnõÂ listiny nebo listiny o schvaÂlenõÂ.

4. GeneraÂlnõÂ tajemnõÂk oznaÂmõÂ vsÏem cÏlenuÊ m Rady Evropy a generaÂlnõÂmu rÏediteli MezinaÂrodnõÂho uÂrÏadu
praÂce, zÏe Charta nabyla platnosti, ktereÂ smluvnõÂ strany ji ratifikovaly nebo schvaÂlily, a dodatecÏneÂ ulozÏenõÂ kazÏdeÂ
ratifikacÏnõÂ listiny nebo listiny o schvaÂlenõÂ.

CÏ laÂ nek 36 ± ZmeÏny

KazÏdyÂ cÏlen Rady Evropy muÊ zÏe prÏedlozÏit naÂvrh na zmeÏnu teÂto Charty oznaÂmenõÂm generaÂlnõÂmu tajemnõÂkovi
Rady Evropy. GeneraÂlnõÂ tajemnõÂk odevzdaÂ ostatnõÂm cÏlenuÊ m Rady Evropy tyto naÂvrhy, ktereÂ posoudõÂ VyÂbor
ministruÊ a k nimzÏ se vyjaÂdrÏõÂ PoradnõÂ shromaÂzÏdeÏnõÂ. KazÏdyÂ naÂvrh na zmeÏnu schvaÂlenyÂ VyÂborem ministruÊ nabude



Contracting Parties have informed the Secretary General of their acceptance. The Secretary
General shall notify all the members of the Council of Europe and the Director General of
the International Labour Office of the entry into force of such amendments.

Article 37 - Denunciation
1. Any Contracting Party may denounce this Charter only at the end of a period of five years

from the date on which the Charter entered into force for it, or at the end of any successive
period of two years, and, in each case, after giving six months notice to the Secretary
General of the Council of Europe who shall inform the other Parties and the Director
General of the International Labour Office accordingly. Such denunciation shall not affect
the validity of the Charter in respect of the other Contracting Parties provided that at all
times there are not less than five such Contracting Parties.

2. Any Contracting Party may, in accordance with the provisions set out in the preceding
paragraph, denounce any article or paragraph of Part II of the Charter accepted by it
provided that the number of articles or paragraphs by which this Contracting Party is
bound shall never be less than 10 in the former case and 45 in the latter and that this
number of articles or paragraphs shall continue to include the articles selected by the
Contracting Party among those to which special reference is made in Article 20, paragraph
1, sub-paragraph b.

3. Any Contracting Party may denounce the present Charter or any of the articles or
paragraphs of Part II of the Charter, under the conditions specified in paragraph 1 of this
article in respect of any territory to which the said Charter is applicable by virtue of a
declaration made in accordance with paragraph 2 of Article 34.

Article 38 - Appendix

The appendix to this Charter shall form an integral part of it.

In witness whereof, the undersigned, being duly authorised thereto, have signed this Charter.
Done at Turin, this 18th day of October 1961, in English and French, both texts being equally
authoritative, in a single copy which shall be deposited within the archives of the Council of

Europe. The Secretary General shall transmit certified copies to each of the Signatories.
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platnosti po uplynuti trÏiceti dnuÊ ode dne, kdy vsÏechny smluvnõÂ strany oznaÂmõÂ generaÂlnõÂmu tajemnõÂkovi prÏijetõÂ
teÂto zmeÏny. GeneraÂlnõÂ tajemnõÂk uveÏdomõÂ vsÏechny cÏlenskeÂ staÂty Rady Evropy a generaÂlnõÂho rÏeditele MezinaÂrod-
nõÂho uÂrÏadu praÂce o vstupu takovyÂchto zmeÏn v platnost.

CÏ laÂ nek 37 ± VypoveÏzenõÂ

1. KazÏdaÂ smluvnõÂ strana muÊ zÏe vypoveÏdeÏt tuto Chartu nejdrÏõÂve po uplynutõÂ peÏtileteÂho obdobõÂ ode dne, kdy
Charta ve vztahu k teÂto smluvnõÂ straneÏ vstoupila v platnost, nebo prÏed uplynutõÂm kazÏdeÂho dalsÏõÂho dvouleteÂho
obdobõÂ a v kazÏdeÂm prÏõÂpadeÏ po sÏestimeÏsõÂcÏnõÂ vyÂpoveÏdnõÂ lhuÊ teÏ oznaÂmeneÂ generaÂlnõÂmu tajemnõÂkovi Rady Evropy,
kteryÂ o tom informuje ostatnõÂ smluvnõÂ strany a generaÂlnõÂho rÏeditele MezinaÂrodnõÂho uÂrÏadu praÂce. TakovaÂto
vyÂpoveÏd' se netyÂkaÂ platnosti Charty ve vztahu k ostatnõÂm smluvnõÂm stranaÂm za prÏedpokladu, zÏe pocÏet smluvnõÂch
stran nebude nikdy nizÏsÏõÂ nezÏ peÏt.

2. KazÏdaÂ smluvnõÂ strana muÊ zÏe ve smyslu ustanovenõÂ prÏedchaÂzejõÂcõÂho odstavce vypoveÏdeÏt kazÏdyÂ prÏijatyÂ
cÏlaÂnek nebo odstavec cÏaÂsti II Charty za prÏedpokladu, zÏe pocÏet cÏlaÂnkuÊ nebo odstavcuÊ , kteryÂmi je tato smluvnõÂ
strana vaÂzaÂna, nebude nikdy nizÏsÏõÂ nezÏ 10 cÏlaÂnkuÊ nebo 45 odstavcuÊ a zÏe v tomto pocÏtu cÏlaÂnkuÊ nebo odstavcuÊ
budou i nadaÂle zahrnuty cÏlaÂnky vybraneÂ touto smluvnõÂ stranou mezi teÏmi, ktereÂ jsou vyÂslovneÏ zmõÂneÏny
v cÏlaÂnku 20 odst. 1 põÂsm. b).

3. KazÏdaÂ smluvnõÂ strana muÊ zÏe vypoveÏdeÏt tuto Chartu nebo kazÏdyÂ cÏlaÂnek nebo odstavec cÏaÂsti II Charty za
podmõÂnek stanovenyÂch odstavcem 1 tohoto cÏlaÂnku, a to ve vztahu ke kazÏdeÂmu uÂzemõÂ, na ktereÂ se Charta
uplatnÏ uje ve smyslu prohlaÂsÏenõÂ ucÏineÏneÂho v souladu s odstavcem 2 cÏlaÂnku 34.

CÏ laÂ nek 38 ± PrÏõÂloha

PrÏõÂloha k teÂto CharteÏ tvorÏõÂ jejõÂ nedõÂlnou soucÏaÂst.

Na duÊ kaz toho nõÂzÏe podepsanõÂ, rÏaÂdneÏ k tomu zplnomocneÏni, podepsali tuto Chartu.

DaÂno v TurõÂnu 18. rÏõÂjna 1961 ve francouzskeÂm a anglickeÂm jazyce, prÏicÏemzÏ obeÏ dveÏ zneÏnõÂ majõÂ stejnou
platnost, v jednom vyhotovenõÂ, ktereÂ bude ulozÏeno v archivech Rady Evropy. GeneraÂlnõÂ tajemnõÂk Rady Evropy
odevzdaÂ vsÏem signataÂrÏuÊ m oveÏrÏeneÂ kopie shodneÂ s originaÂlem.



APPENDIX
TO THE SOCIAL CHARTER
Scope of the Social Charter in terms of persons protected

1. Without prejudice to Article 12, paragraph 4, and Article 13, paragraph 4, the persons
covered by Articles 1 to 17 include foreigners only insofar as they are nationals of other
Contracting Parties lawfully resident or working regularly within the territory of the
Contracting Party concerned, subject to the understanding that these articles are to be
interpreted in the light of the provisions of Articles 18 and 19.

This interpretation would not prejudice the extension of similar facilities to other persons by any
of the Contracting Parties.

2. Each Contracting Party will grant to refugees as defined in the Convention relating to
the Status of Refugees, signed at Geneva on 28th July 1951, and lawfully staying in its
territory, treatment as favourable as possible, and in any case not less favourable than
under the obligations accepted by the Contracting Party under the said Convention and
under any other existing international instruments applicable to those refugees.

Part I, paragraph 18, and Part II, Article 18, paragraph 1

It is understood that these provisions are not concerned with the question of entry into the
territories of the Contracting Parties and do not prejudice the provisions of the European
Convention on Establishment, signed at Paris on 13th December 1955.

Part II

Article 1, paragraph 2

This provision shall not be interpreted as prohibiting or authorising any union security
clause or practice.

Article 4, paragraph 4

This provision shall be so understood as not to prohibit immediate dismissal for any
serious offence.

Article 4, paragraph 5

It is understood that a Contracting Party may give the undertaking required in this
paragraph if the great majority of workers are not permitted to suffer deductions from
wages either by law or through collective agreements or arbitration awards, the exceptions
being those persons not so covered.

Article 6, paragraph 4

It is understood that each Contracting Party may, insofar as it is concerned, regulate the
exercise of the right to strike by law, provided that any further restriction that this might
place on the right can be justified under the terms of Article 31.
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PRÏ IÂLOHA

K SOCIAÂ LNIÂ CHARTEÏ

Rozsah SociaÂlnõÂ charty, pokud jde o chraÂneÏneÂ osoby

1. AnizÏ by byl dotcÏen odstavec 4 cÏlaÂnku 12 a odstavec 4 cÏlaÂnku 13, osoby chraÂneÏneÂ cÏlaÂnky 1 azÏ 17 zahrnujõÂ
cizince pouze tehdy, jestlizÏe jde o staÂtnõÂ prÏõÂslusÏnõÂky ostatnõÂch smluvnõÂch stran legaÂlneÏ pobyÂvajõÂcõÂ nebo rÏaÂdneÏ
pracujõÂcõÂ na uÂzemõÂ dotycÏneÂ smluvnõÂ strany, s tou vyÂhradou, zÏe tyto cÏlaÂnky majõÂ byÂt vyklaÂdaÂny ve sveÏtle usta-
novenõÂ cÏlaÂnkuÊ 18 a 19.

Tento vyÂklad vsÏak nebraÂnõÂ tomu, aby jakaÂkoliv smluvnõÂ strana rozsÏõÂrÏila obdobnaÂ praÂva na dalsÏõÂ osoby.

2. KazÏdaÂ smluvnõÂ strana poskytne uprchlõÂkuÊ m, tak jak jsou definovaÂni UÂ mluvou o praÂvnõÂm postavenõÂ
uprchlõÂkuÊ podepsanou v ZÏ eneveÏ dne 28. cÏervence 1951, kterÏõÂ se legaÂlneÏ nachaÂzejõÂ na jejõÂm uÂzemõÂ, co mozÏnaÂ
nejprÏõÂzniveÏjsÏõÂ zachaÂzenõÂ a v zÏaÂdneÂm prÏõÂpadeÏ ne meÂneÏ prÏõÂzniveÂ nezÏ podle zaÂvazkuÊ prÏijatyÂch smluvnõÂ stranou podle
zmõÂneÏneÂ uÂmluvy a podle jinyÂch existujõÂcõÂch mezinaÂrodnõÂch instrumentuÊ aplikovanyÂch na tyto uprchlõÂky.

CÏ aÂ st I odstavec 18 a cÏ aÂ st II cÏ laÂ nek 18 odstavec 1

MaÂ se za to, zÏe tato ustanovenõÂ se netyÂkajõÂ otaÂzek vstupu na uÂzemõÂ smluvnõÂch stran a nedotyÂkajõÂ se
ustanovenõÂ EvropskeÂ uÂmluvy o usazovaÂnõÂ podepsaneÂ v ParÏõÂzÏi dne 13. prosince 1955.

CÏ aÂ st II

CÏ laÂ nek 1 odstavec 2

Toto ustanovenõÂ nebude vyklaÂdaÂno tak, zÏe zakazuje nebo povoluje jakoukoliv klausuli nebo praxi na
ochranu odboruÊ .

CÏ laÂ nek 4 odstavec 4

Toto ustanovenõÂ nebude chaÂpaÂno tak, zÏe zakazuje okamzÏiteÂ propusÏteÏnõÂ pro vaÂzÏnyÂ prÏestupek.

CÏ laÂ nek 4 odstavec 5

MaÂ se za to, zÏe smluvnõÂ strana muÊ zÏe prÏevzõÂt zaÂvazek vyzÏadovanyÂ v tomto odstavci, pokud jsou sraÂzÏky z platu
zakaÂzaÂny pro velkou veÏtsÏinu pracovnõÂkuÊ bud' podle zaÂkona, nebo kolektivnõÂ smlouvy nebo rozhodcÏõÂho naÂlezu,
prÏicÏemzÏ vyÂjimky existujõÂ pouze u osob, ktereÂ nejsou chraÂneÏny podle teÏchto prÏedpisuÊ .

CÏ laÂ nek 6 odstavec 4

MaÂ se za to, zÏe kazÏdaÂ smluvnõÂ strana muÊ zÏe, pokud jde o ni, upravovat vyÂkon praÂva na staÂvku zaÂkonem za
prÏedpokladu, zÏe jakeÂkoliv dalsÏõÂ omezenõÂ, ktereÂ muÊ zÏe uvalit na toto praÂvo, muÊ zÏe byÂt ospravedlneÏno podmõÂnkami
podle cÏlaÂnku 31.



Article 7, paragraph 8

It is understood that a Contracting Party may give the undertaking required in this
paragraph if it fulfils the spirit of the undertaking by providing by law that the great
majority of persons under 18 years of age shall not be employed in night work.

Article 12, paragraph 4

The words ªand subject to the conditions laid down in such agreementsª in the introduction
to this paragraph are taken to imply inter alia that with regard to benefits which are
available independently of any insurance contribution a Contracting Party may require the
completion of a prescribed period of residence before granting such benefits to nationals of
other Contracting Parties.

Article 13, paragraph 4

Governments not Parties to the European Convention on Social and Medical Assistance
may ratify the Social Charter in respect of this paragraph provided that they grant to
nationals of other Contracting Parties a treatment which is in conformity with the
provisions of the said Convention.

Article 19, paragraph 6

For the purpose of this provision, the term ªfamily of a foreign workerª is understood to
mean at least his wife and dependent children under the age of 21 years.

Part III

It is understood that the Charter contains legal obligations of an international character, the
application of which is submitted solely to the supervision provided for in Part IV thereof.

Article 20, paragraph 1

It is understood that the ªnumbered paragraphsª may include articles consisting of only one
paragraph.

Part V
Article 30

The term ªin time of war or other public emergencyª shall be so understood as to cover
also the threat of war.
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CÏ laÂ nek 7 odstavec 8

MaÂ se za to, zÏe smluvnõÂ strana muÊ zÏe prÏevzõÂt zaÂvazek vyzÏadovanyÂ v tomto odstavci, pokud naplnõÂ smysl
tohoto zaÂvazku tõÂm, zÏe podle zaÂkona velkaÂ veÏtsÏina osob mladsÏõÂch 18 let veÏku nebude zameÏstnaÂvaÂna nocÏnõÂ pracõÂ.

CÏ laÂ nek 12 odstavec 4

Slova ¹a s vyÂhradou podmõÂnek stanovenyÂch v teÏchto smlouvaÂchª v uÂvodu k tomuto odstavci jsou zde
uvedena mj. proto, zÏe pokud jde o daÂvky, ktereÂ jsou k dispozici nezaÂvisle na prÏõÂspeÏvcõÂch pojisÏteÏnõÂ, smluvnõÂ
strana muÊ zÏe vyzÏadovat dovrsÏenõÂ stanoveneÂ doby pobytu prÏed tõÂm, nezÏ takoveÂ daÂvky prÏiznaÂ staÂtnõÂm prÏõÂslusÏnõÂkuÊ m
jinyÂch smluvnõÂch stran.

CÏ laÂ nek 13 odstavec 4

VlaÂdy staÂtuÊ , ktereÂ nejsou smluvnõÂmi stranami EvropskeÂ uÂmluvy o sociaÂlnõÂ a leÂkarÏskeÂ pomoci, mohou
ratifikovat toto ustanovenõÂ SociaÂlnõÂ charty, pokud poskytnou staÂtnõÂm prÏõÂslusÏnõÂkuÊ m ostatnõÂch smluvnõÂch stran
zachaÂzenõÂ, ktereÂ je v souladu s ustanovenõÂmi zmõÂneÏneÂ uÂmluvy.

CÏ laÂ nek 19 odstavec 6

Pro uÂcÏely tohoto ustanovenõÂ se pod vyÂrazem ¹rodina zahranicÏnõÂho pracovnõÂkaª chaÂpe prÏinejmensÏõÂm jeho
manzÏelka a zaÂvisleÂ deÏti do veÏku dvaceti jedna rokuÊ .

CÏ aÂ st III

MaÂ se za to, zÏe Charta obsahuje praÂvnõÂ zaÂvazky mezinaÂrodnõÂho charakteru, jejichzÏ provaÂdeÏnõÂ podleÂhaÂ
vyÂhradneÏ dohledu podle cÏaÂsti IV Charty.

CÏ laÂ nek 20 odstavec 1

MaÂ se za to, zÏe ¹cÏõÂslovaneÂ odstavceª mohou zahrnovat cÏlaÂnky tvorÏeneÂ pouze jednõÂm odstavcem.

CÏ aÂ st V

CÏ laÂ nek 30

VyÂrazem ¹v dobeÏ vaÂlky nebo v prÏõÂpadeÏ jineÂho verÏejneÂho nebezpecÏõÂª se mõÂnõÂ teÂzÏ hrozba vaÂlky.


	Castka_7
	Sdeleni_14
	Sdeleni_14_cl1
	Sdeleni_14_cl2
	Sdeleni_14_cl3
	Sdeleni_14_cl4
	Sdeleni_14_cl5
	Sdeleni_14_cl6
	Sdeleni_14_cl7
	Sdeleni_14_cl8
	Sdeleni_14_cl9
	Sdeleni_14_cl10
	Sdeleni_14_cl11
	Sdeleni_14_cl12
	Sdeleni_14_cl13
	Sdeleni_14_cl14
	Sdeleni_14_cl15
	Sdeleni_14_cl16
	Sdeleni_14_cl17
	Sdeleni_14_cl18
	Sdeleni_14_cl19
	Sdeleni_14_cl20
	Sdeleni_14_cl21
	Sdeleni_14_cl22
	Sdeleni_14_cl23
	Sdeleni_14_cl24
	Sdeleni_14_cl25
	Sdeleni_14_cl26
	Sdeleni_14_cl27
	Sdeleni_14_cl28
	Sdeleni_14_cl29
	Sdeleni_14_cl30
	Sdeleni_14_cl31
	Sdeleni_14_cl32
	Sdeleni_14_cl33
	Sdeleni_14_cl34
	Sdeleni_14_cl35
	Sdeleni_14_cl36
	Sdeleni_14_cl37
	Sdeleni_14_cl38
	Priloha

	Sdeleni_15
	Sdeleni_15_cl1
	Sdeleni_15_cl2
	Sdeleni_15_cl3
	Sdeleni_15_cl4
	Sdeleni_15_cl5
	Sdeleni_15_cl6
	Sdeleni_15_cl7
	Sdeleni_15_cl8
	Sdeleni_15_cl9
	Sdeleni_15_cl10
	Sdeleni_15_cl11
	Sdeleni_15_cl12
	Sdeleni_15_cl13
	Priloha

	REJSTRIK
	KONEC

