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SDELENTI

Ministerstva zahraniénich véci

Ministerstvo zahraniénich véci sdéluje, Ze dne 18. fijna 1961 byla v Turinu piijata Evropskd socidlni charta.

Jménem Ceské a Slovenské Federativni Republiky byla Evropska socidlni charta podepsdna ve Strasburku
dne 27. kvétna 1992.

Dne 1. ledna 1993 dopisem ministra zahrani¢nich véci Ceskd republika oznimila generdlnimu tajemmkovi
Rady Evropy, depozitdfi Charty, Ze v souladu s platnyml zdsadami mezindrodniho priva se jako nastupmcky stit
Ceské a Slovenské Federativni Republiky povazuje za signatatsky stdt Evropské socidlni charty ze dne 18. fijna
1961. Dne 30. Eervna 1993 Vybor ministri Rady Evropy na 496. zasedani delegdtt ministra potvrdil, ze Ceskd
republika je povaZovdna za signatdtsky stdt Evropské socidlni charty.

S Chartou vyslovil souhlas Parlament Ceské republiky, prezident republiky Chartu ratifikoval. Ratifika¢ni
11st1na Ceslké republiky byla uloZena u generdlniho tajemnika Rady Evropy dne 3. listopadu 1999.

Pti ratifikaci Charty bylo u¢inéno ndsledujici prohldsent:
»V souladu s ¢linkem 20 Evropské socidlni charty:

1. Ceskd republika se zavazuje, Ze bude sledovat cile uvedené v &sti I Charty;
2. Cesk4 republika se povaZuje byt vdzdna témito ustanovenimi Charty:

Clanek 1 odstavece 1, 2, 3

Clanek 2 odstavee 1,2, 3,4, 5

Clinek 3 odstavee 1, 2, 3

Clanek 4 odstavce 2 3,4,5

Clanek 5

glanek 6 odstavce 1, 2, 3, 4

Clének 7 odstavce 1, 2, 3,4, 5,6, 7, 8,9, 10
Cldnek 8 odstavce 1, 2, 3, 4

Cldnek 11 odstavce 1, 2, 3

Clanek 12 odstavce 1, 2, 3, 4

Cldnek 13 odstavce 1, 2, 3, 4
Cldnek 14 odstavce 1, 2
Cldnek 15 odstavec 2
Clanek 16

Cldnek 17

Cldnek 18 odstavec 4
Cldnek 19 odstavec 9.¢

b b b

bl

Evropskd socidlni charta vstoupila v platnost na zdkladé svého ¢ldnku 35 odst. 2 dne 26. tnora 1965. Pro
Ceskou republiku vstoupila v platnost v souladu s ustanovenim odstavce 3 téhoz &linku dne 3. prosince 1999.

Anglické znéni Charty a jeji pieklad do Ceského jazyka se vyhlasuje soucasné.
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EUROPEAN SOCIAL CHARTER

Turin, 18.X.1961
Preamble
The governments signatory hereto, being members of the Council of Europe,
Considering that the aim of the Council of Europe is the achievement of greater unity between its
members for the purpose of safeguarding and realising the ideals and principles which are their
common heritage and of facilitating their economic and social progress, in particular by the
maintenance and further realisation of human rights and fundamental freedoms;

Considering that in the European Convention for the Protection of Human Rights and
Fundamental Freedoms signed at Rome on 4th November 1950, and the Protocol thereto signed at
Paris on 20th March 1952, the member States of the Council of Europe agreed to secure to their
populations the civil and political rights and freedoms therein specified;

Considering that the enjoyment of social rights should be secured without discrimination on
grounds of race, colour, sex, religion, political opinion, national extraction or social origin;

Being resolved to make every effort in common to improve the standard of living and to promote
the social well-being of both their urban and rural populations by means of appropriate institutions
and action,

Have agreed as follows:

Part 1

The Contracting Parties accept as the aim of their policy, to be pursued by all appropriate means,
both national and international in character, the attainment of conditions in which the following
rights and principles may be effectively realised:

1. Everyone shall have the opportunity to earn his living in an occupation freely entered upon.

2. All workers have the right to just conditions of work.

3. All workers have the right to safe and healthy working conditions.

4. All workers have the right to a fair remuneration sufficient for a decent standard of living
for themselves and their families.

5. All workers and employers have the right to freedom of association in national or
international organisations for the protection of their economic and social interests.

6. All workers and employers have the right to bargain collectively.

7. Children and young persons have the right to a special protection against the physical and
moral hazards to which they are exposed.

8. Employed women, in case of maternity, and other employed women as appropriate, have

the right to a special protection in their work.
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PREKLAD

EVROPSKA SOCIALNI CHARTA
(Turin, 18. fijna 1961)

Preambule

NiZe podepsané vlidy, jsouce ¢leny Rady Evropy,

majice na zfeteli, Ze cillem Rady Evropy je dosaZeni vétsi jednoty mezi jejimi Eleny za tdlelem ochrany
a uskute¢néni idedld a principu, které jsou jejich spoleénym dédictvim, a usnadnénf jejich hospoddiského a so-
cidlntho pokroku, zejména zachovinim a dalsim napliovdnim lidskych prdv a zdkladnich svobod,

majice na zfeteli, Ze v Evropské imluvé o ochrané lidskych prév a zdkladnich svobod podepsané v Rimé dne
4. listopadu 1950 a v Protokolu k ni podepsaném v PafiZi dne 20. bfezna 1952 ¢lenské staty Rady Evropy
souhlasily s tim, Ze zajisti svému obyvatelstvu obéanskd a politickd priva a svobody stanovené v Umluvé a Pro-

tokolu,

majice na zfeteli, Ze uzivini socidlnich prdv by mélo byt zaji§téno bez diskriminace z divodu rasy, barvy,
pohlavi, ndbozZenstvi, politického ndzoru, narodntho ptvodu nebo socidlntho ptavodu,

jsouce rozhodnuty spolecné vynaloZit veskeré usili ke zlepSeni Zivotni drovné a na podporu socidlniho
blahobytu jak méstského, tak venkovského obyvatelstva prostfednictvim pfislusnych instituci a ¢innosti,

shodly se na ndsledujicim:

Cist I

Smluvni strany uzndvaji za cil své politiky, o ktery budou usilovat pomoci vSech vhodnych prostfedkd, jak
na narodni, tak na mezindrodni trovni, dosazeni podminek, za kterych budou dé¢inné napliiovdna nasledujici
prdva a principy:

1.

2.

Kazdy musi mit pfileZitost ziskat prostfedky ke svému Zivobyti praci, kterou si svobodné zvoli.

Vsichni pracovnici maji prdvo na spravedlivé pracovni podminky.

. VSichni pracovnici maji privo na bezpecné a zdravotné nezdvadné pracovni podminky.

. Vsichni pracovnici maji prdvo na spravedlivou odménu, kterd jim a jejich rodindm zajist{ slusnou Zivotni

uroven.

. VSichni pracovnici a zaméstnavatelé maji privo na svobodu sdruZovdni v nirodnich a mezindrodnich

organizacich k ochrané svych hospoditskych a socidlnich zdjma.

Vsichni pracovnici a zaméstnavatelé maji pravo kolektivné vyjedndvat.

. Déti a mladé osoby maji pravo na zvldstni ochranu pfed fyzickymi a mordlnimi riziky, kterym jsou

vystaveny.

Zaméstnané Zeny v prlpade matefstvi a ostatni zaméstnané Zeny, pokud je to vhodné, maji privo na
zvldstni ochranu ve své préci.
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10.
11.

12.

13.

14.

15.

16.

17.

18.

19.

Everyone has the right to appropriate facilities for vocational guidance with a view to
helping him choose an occupation suited to his personal aptitude and interests.

Everyone has the right to appropriate facilities for vocational training.

Everyone has the right to benefit from any measures enabling him to enjoy the highest
possible standard of health attainable.

All workers and their dependents have the right to social security.

Anyone without adequate resources has the right to social and medical assistance.
Everyone has the right to benefit from social welfare services.

Disabled persons have the right to vocational training, rehabilitation and resettlement,
whatever the origin and nature of their disability.

The family as a fundamental unit of society has the right to appropriate social, legal and
economic protection to ensure its full development.

Mothers and children, irrespective of marital status and family relations, have the right to
appropriate social and economic protection.

The nationals of any one of the Contracting Parties have the right to engage in any gainful
occupation in the territory of any one of the others on a footing of equality with the
nationals of the latter, subject to restrictions based on cogent economic or social reasons.
Migrant workers who are nationals of a Contracting Party and their families have the right

to protection and assistance in the territory of any other Contracting Party.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

. Kazdy md prdvo na vhodné zptisoby odborného poradenstvi pro volbu povoldni s cilem ziskat pomoc

pii volbé povoldni, které by odpovidalo jeho osobnim schopnostem a zdjmam.

Kazdy md privo na vhodné zpisoby odborné pfipravy.

Kazdy md privo vyuzit jakychkoli opatfeni, kterd mu umozni dosihnout co nejlepsiho zdravotntho
stavu.

Vsichni pracovnici a osoby, které jsou na nich zdvislé, maji prdvo na socidlni zabezpeéeni.

Kazdy, kdo nemd dostateéné prostfedky, md prdvo na socidln{ a zdravotni pomoc.

Kazdy md prdvo vyuzivat sluzeb socidlni péce.

Osoby zdravotné postiZené maji pravo na odborny vycvik, rehabilitaci a socidln{ readaptaci bez ohledu

na puvod a povahu jejich postizeni.

Rodina jakozto zdkladni jednotka spoleénosti ma prdvo na vhodnou socidlni, prévni a hospodéiskou
ochranu k zajisténi svého plného rozvoje.

Matky a dét bez ohledu na svij rodinny stav a rodinné vztahy maji prdvo na pfiméfenou socidlni
a hospoditskou ochranu.

Pfislusnici jakékoliv smluvni strany maji pravo vykondvat na dzemi kterékoli jiné smluvni{ strany vy-
déleénou ¢innost, a to za stejnych podminek jako stdtni pfislusnici této smluvni strany, s vyhradou
omezeni zaloZenych na vdznych divodech hospoddfského nebo socidlntho charakteru.

Migrujici pracovnici, ktef{ jsou p¥islusniky smluvni strany, a jejich rodiny maji privo na ochranu
a pomoc na dzemi kterékoli jiné smluvni strany.
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Part 11

The Contracting Parties undertake, as provided for in Part I1I, to consider themselves bound by the
obligations laid down in the following articles and paragraphs.

Article 1 - The right to work

With a view to ensuring the effective exercise of the right to work, the Contracting Parties
undertake:

1. to accept as one of their primary aims and responsibilities the achievement and
maintenance of as high and stable a level of employment as possible, with a view to
the attainment of full employment;

2. to protect effectively the right of the worker to earn his living in an occupation
freely entered upon;

3. to establish or maintain free employment services for all workers;

4. to provide or promote appropriate vocational guidance, training and rehabilitation.

Article 2 - The right to just conditions of work

With a view to ensuring the effective exercise of the right to just conditions of work, the
Contracting Parties undertake:

1. to provide for reasonable daily and weekly working hours, the working week to be
progressively reduced to the extent that the increase of productivity and other
relevant factors permit;

2. to provide for public holidays with pay;
3. to provide for a minimum of two weeks annual holiday with pay;

4. to provide for additional paid holidays or reduced working hours for workers
engaged in dangerous or unhealthy occupations as prescribed;

5. to ensure a weekly rest period which shall, as far as possible, coincide with the day
recognised by tradition or custom in the country or region concerned as a day of
rest.

Article 3 - The right to safe and healthy working conditions

With a view to ensuring the effective exercise of the right to safe and healthy working
conditions, the Contracting Parties undertake:

1. to issue safety and health regulations;
2. to provide for the enforcement of such regulations by measures of supervision;

3. to consult, as appropriate, employers’ and workers’ organisations on measures
intended to improve industrial safety and health.
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Ciast 11

Smluvni strany se zavazuji za podminek stanovenych v &dsti IT1, Ze se budou povaZzovat za vdzané zivazky
stanovenymi v ndsledujicich ¢lancich a odstavcich.

Clinek 1 — Prdvo na prici

S cilem zajistit d¢inny vykon prdva na prici se smluvnf{ strany zavazujf:

1. pfijmout ]ako jeden ze svych prvotadych cild a odpovednostl dosazeni a udrZeni co nejvyss{ a nejstabil-
ngj$i drovné zaméstnanosti s cilem dosaZen{ plné zaméstnanosti,

2. d¢inné chrénit privo pracovnika vydéldvat si na své Zivobyti ve svobodné zvoleném zaméstndni,

3. zfidit a udrZovat bezplatné sluzby zaméstnanosti pro vSechny pracovniky,

4. poskytovat a podporovat vhodné poradenstvi pro volbu povoldni, odborny vycvik a rehabilitaci.

Clinek 2 — Privo na spravedlivé pracovni podminky

S cilem zajistit Uéinny vykon prdva na spravedlivé pracovni podminky se smluvni strany zavazuji:

1. stanovit pfiméfenou dennf a tydenni pracovni dobu, postupné zkracovat pracovni tyden, jak to dovoli
rust produktivity price a dal$i dtleZité Cinitele,

2. poskytovat placené volno v dobé vefejnych svitkd,
3. poskytovat minimdlné dvoutydenni placenou dovolenou ro¢né,

4. zajistit dodatkovou placenou dovolenou nebo zkriceni pracovni doby pracovnikiim v povoldnich uzna-
nych za nebezpecend nebo zdravi skodlivd,

5. zajistit kazdy tyden dobu odpocinku, kterd md pokud mozno ptipadnout na den uzndvany podle tradice
nebo obyceje pfislusné zemé nebo oblasti za den odpoéinku.

Clének 3 — Pravo na bezpecné a zdravé pracovni podminky

S cilem zajistit Uéinny vykon prdva na bezpeéné a zdravé pracovni podminky se smluvnf strany zavazuji:

1. vyddvat pravni piedpisy k zajisténi bezpenosti price a ochrany zdravi pfi préci,

2. stanovit opatfeni k vynuceni takovych prdvnich pfedpisti formou dozoru,

3. projednat s organizacemi zaméstnavatel a pracovnikd, tam kde existuji, opatfeni zaméfend ke zlepSen{
bezpecnosti a ochrany zdravi pfi préci.
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Article 4 - The right to a fair remuneration

With a view to ensuring the effective exercise of the right to a fair remuneration, the
Contracting Parties undertake:

1. to recognise the right of workers to a remuneration such as will give them and their
families a decent standard of living;

2. to recognise the right of workers to an increased rate of remuneration for overtime
work, subject to exceptions in particular cases;

3. to recognise the right of men and women workers to equal pay for work of equal
value;

4. to recognise the right of all workers to a reasonable period of notice for termination
of employment;

5. to permit deductions from wages only under conditions and to the extent prescribed
by national laws or regulations or fixed by collective agreements or arbitration
awards.

The exercise of these rights shall be achieved by freely concluded collective agreements,
by statutory wage-fixing machinery, or by other means appropriate to national conditions.

Article 5 - The right to organise

With a view to ensuring or promoting the freedom of workers and employers to form local,
national or international organisations for the protection of their economic and social
interests and to join those organisations, the Contracting Parties undertake that national law
shall not be such as to impair, nor shall it be so applied as to impair, this freedom. The
extent to which the guarantees provided for in this article shall apply to the police shall be
determined by national laws or regulations. The principle governing the application to the
members of the armed forces of these guarantees and the extent to which they shall apply
to persons in this category shall equally be determined by national laws or regulations.

Article 6 - The right to bargain collectively
With a view to ensuring the effective exercise of the right to bargain collectively, the
Contracting Parties undertake:

1. to promote joint consultation between workers and employers;

2. to promote, where necessary and appropriate, machinery for voluntary negotiations
between employers or employers’ organisations and workers’ organisations, with a
view to the regulation of terms and conditions of employment by means of
collective agreements;

3. to promote the establishment and use of appropriate machinery for conciliation and
voluntary arbitration for the settlement of labour disputes;

and recognise:
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Clédnek 4 — Pravo na spravedlivou odménu za praci

S cilem zajistit G¢inny vykon prdva na spravedlivou odménu za préci se smluvni strany zavazuji:

1. uznat privo pracovnikl na takovou odménu za prici, kterd jim 1 jejich rodindm zajisti slu$nou Zivotn{
uroven,

2. uznat pravo pracovnikll na vy$$i odménu za pfes€asovou prici, s vyhradou vyjimek ve zvldstnich pti-
padech,

3. uznat privo pracujicich muza a Zen na stejnou odménu za préci stejné hodnoty,
4. uznat privo vsech pracovnikil na pfiméfené dlouhou vypovédni lhitu pfi ukoneni zaméstndni,

5. dovolit srizky ze mzdy jen za podminek a v rozsahu daném vnitrostitnimi zdkony nebo pfedpisy nebo
podle kolektivnich smluv anebo podle rozhodéiho nélezu.

Vykon téchto priv bude moZné zajistit prostfednictvim svobodné uzavienych kolektivnich smluv, zikon-
nymi metodami stanoveni mezd nebo jinymi vhodnymi zpusoby podle vnitrostdtnich podminek.

Clinek 5 — Prdavo organizovat se

S cilem zajistit nebo podpofit svobodu pracovniki a zaméstnavateli vytvafet mistni, nirodni nebo mezi-
ndrodni organizace k ochrané jejich hospodarskych a socidlnich zdjmt nebo svobodu pfipojit se k takovym
organizacim se smluvni strany zavazuji, Ze vnitrostitni prévni pfedpisy nebudou takové nebo nebudou apliko-
vény tak, aby brénily této svobodé. Rozsah, v jakém se budou zdruky stanovené v tomto ¢ldnku vztahovat na
policii, bude stanoven vnitrostdtnimi Zakony nebo nafizenimi. Princip aplikace téchto zdruk na ¢leny ozbroje-
nych sil a rozsah, v jakém se budou vztahovat na osoby v této kategorii, bude rovnéZ stanoven vnitrostitnimi
zdkony nebo nafizenimi.

Clinek 6 - Pravo kolektivné vyjednavat

S cilem zajistit U¢inny vykon prdva kolektivné vyjedndvat se smluvni strany zavazuji:

1. podporovat spolecné konzultace mezi pracovniky a zaméstnavatel,
2. podporovat tam, kde je to potfebné a vhodné, mechanismy pro dobrovolné vyjedndvini mezi zaméstna-

vateli nebo organizacemi zaméstnavateld a organizacemi pracovniki za ulelem stanoveni podminek
zaméstndni kolektivnimi smlouvami,

3. podporovat vytvorfeni a vyuzivini vhodnych mechanismt pro smiréf a dobrovolné rozhodéf fizeni pro
urovndn{ pracovnich sport,

a uznat:



Strana 148 Sbirka mezinirodnich smluv & 14 / 2000 Cistka 7

4. 4 the right of workers and employers to collective action in cases of conflicts of
interest, including the right to strike, subject to obligations that might arise out of
collective agreements previously entered into.

Article 7 - The right of children and young persons to protection

With a view to ensuring the effective exercise of the right of children and young persons to
protection, the Contracting Parties undertake:

1. to provide that the minimum age of admission to employment shall be 15 years,
subject to exceptions for children employed in prescribed light work without harm
to their health, morals or education;

2. to provide that a higher minimum age of admission to employment shall be fixed
with respect to prescribed occupations regarded as dangerous or unhealthy;

3. to provide that persons who are still subject to compulsory education shall not be
employed in such work as would deprive them of the full benefit of their education;

4. to provide that the working hours of persons under 16 years of age shall be limited
in accordance with the needs of their development, and particularly with their need
for vocational training;

5. to recognise the right of young workers and apprentices to a fair wage or other
appropriate allowances;

6. to provide that the time spent by young persons in vocational training during the
normal working hours with the consent of the employer shall be treated as forming
part of the working day;

7. to provide that employed persons of under 18 years of age shall be entitled to not
less than three weeks’ annual holiday with pay;

8. to provide that persons under 18 years of age shall not be employed in night work
with the exception of certain occupations provided for by national laws or
regulations;

9. to provide that persons under 18 years of age employed in occupations prescribed
by national laws or regulations shall be subject to regular medical control;

10. to ensure special protection against physical and moral dangers to which children
and young persons are exposed, and particularly against those resulting directly or
indirectly from their work.

Article 8 - The right of employed women to protection

With a view to ensuring the effective exercise of the right of employed women to
protection, the Contracting Parties undertake:

1. to provide either by paid leave, by adequate social security benefits or by benefits from
public funds for women to take leave before and after childbirth up to a total of at least
12 weeks;
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4.

pravo pracovnikl a zaméstnavateld na kolektivni akci v pfipadé konfliktu z4jma, véetné prava na stivku,
s vyhradou zdvazku vyplyvajicich z platné kolektivni smlouvy, kterou pfed tim uzavieli.

Clinek 7 — Pravo déti a mladych osob na ochranu

S cilem zajistit u¢inny vykon prdva déti a mladych osob na ochranu se smluvni strany zavazuji:

10.

. stanovit minimdlni vék pro pfijeti do zaméstndni na 15 let s vyjimkou déti zaméstnanych urfenymi

lehkymi pracemi, které neskodi jejich zdravi, mordlce nebo vzdéldvani,

stanovit vy$${ minimélni vék pro pfijeti do urditych zaméstndni, kterd jsou povazovdna za nebezpeénd
nebo zdravi skodlivi,

. stanovit, Ze osoby podléhajici povinné skolni dochdzce nebudou zaméstndvany takovymi pracemi, které

by jim brénily v plném vyuziti moznosti vzdéldvini,

. stanovit, ze pracovni doba osob mladsich 16 let bude omezena v souladu s potfebami jejich rozvoje,

zejména s ohledem na potiebu jejich pfipravy k vykonu povoldni,

. uznat pravo mladych pracovnikd a uéfiti na spravedlivou mzdu nebo jiné pfimétené piispévky,

stanovit, Ze doba, kterou mladi lidé stravi pfipravou k vykonu zaméstnini béhem obvyklé pracovni
doby se souhlasem zaméstnavatele, je povazovdna za édst pracovniho dne,

stanovit, ze zaméstnané osoby mladsi 18 let maji kazdy rok ndrok nejméné na tfitydenni placenou
dovolenou,

stanovit, ze osoby mlad$i 18 let nebudou zaméstndviny noéni praci s vyjimkou urcitych povoldni
stanovenych vnitrostitnimi zdkony nebo nafizenimi,

stanovit, ze osoby mlads{ 18 let zaméstndvané v povoldnich uréenych vnitrostdtnimi pradvnimi predpisy
budou podléhat pravidelnému lékafskému dohledu,

zajistit zvldstni ochranu pied fyzickym a mravnim ohroZenim, jemuz jsou déti a mlddez vystaveny,
zejména proti takovému ohroZeni, které vyplyvd pfimo nebo nepfimo z jejich price.

Clinek 8 — Pravo zaméstnanych Zen na ochranu

S cilem zajistit U¢inny vykon prdva zaméstnanych Zen na ochranu se smluvni strany zavazuji:

1.

poskytnout zZendm pfed a po narozeni ditéte volno v celkové délce nejméné 12 tydnu tak, Ze v této dobé
obdrzi placené volno nebo pifiméfené divky socidlniho zabezpedeni nebo podporu z vefejnych fondd,
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2. to consider it as unlawful for an employer to give a woman notice of dismissal during
her absence on maternity leave or to give her notice of dismissal at such a time that the
notice would expire during such absence;

3. to provide that mothers who are nursing their infants shall be entitled to sufficient time
off for this purpose;

4. a) to regulate the employment of women workers on night work in industrial
employment;

b) to prohibit the employment of women workers in underground mining, and, as
appropriate, on all other work which is unsuitable for them by reason of its
dangerous, unhealthy, or arduous nature.

Article 9 - The right to vocational guidance

With a view to ensuring the effective exercise of the right to vocational guidance, the
Contracting Parties undertake to provide or promote, as necessary, a service which will
assist all persons, including the handicapped, to solve problems related to occupational
choice and progress, with due regard to the individual’s characteristics and their relation to
occupational opportunity: this assistance should be available free of charge, both to young
persons, including school children, and to adults.

Article 10 - The right to vocational training

With a view to ensuring the effective exercise of the right to vocational training, the
Contracting Parties undertake:

1. to provide or promote, as necessary, the technical and vocational training of all
persons, including the handicapped, in consultation with employers’ and workers’
organisations, and to grant facilities for access to higher technical and university
education, based solely on individual aptitude;

2. to provide or promote a system of apprenticeship and other systematic arrangements
for training young boys and girls in their various employments;

3. to provide or promote, as necessary:
a adequate and readily available training facilities for adult workers;

b special facilities for the re-training of adult workers needed as a result of
technological development or new trends in employment;

4. to encourage the full utilisation of the facilities provided by appropriate measures such
as:

a reducing or abolishing any fees or charges;
b granting financial assistance in appropriate cases;

¢ including in the normal working hours time spent on supplementary training
taken by the worker, at the request of his employer, during employment;
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2. povazovat za nezdkonné, jestlize zamé&stnavatel dd pracovnici vypovéd’ v dobé jeji neptitomnosti, kdy je
na matefské dovolené, nebo tak, aby vypovédni lhuta skoncila béhem takové nepfitomnosti,

3. stanovit, aby matky kojici své déu mély pro tento ticel ndrok na dostatek volného &asu,

4. a) regulovat zaméstndvani Zen no¢ni praci v prumyslu,

b) zakdzat zaméstndvani Zen pti podzemnim dolovini a, kde je to vhodné, pii vSech dalsich pracich, které
jsou pro né nevhodné z duvodu nebezpedi, $kodlivosti zdravi nebo ndmahy.

Clinek 9 — Prdvo na poradenstvi p¥i volbé povolani

19

S cilem zajistit U¢inné uplatnéni prava na odborné poradenstvi pti volbé povoldni se smluvni strany zavazuji
poskytovat nebo podporovat podle potieby sluzby, které pomohou v§em osobdm, véetné zdravotné postiZenych,
fedit problémy souvisejici s volbou povoldni a odbornym postupem, s ndlezitym pfihlédnutim k jejich osobnim
schopnostem a moznostem na trhu price; tato pomoc musi byt poskytovina zdarma jak mlddezi, véetné déti ve
$kolnim véku, tak dospélym.

Clédnek 10 - Pravo na pfipravu k vykonu povolani
S cilem zajistit d¢inny vykon prdva na odbornou pfipravu se smluvni strany zavazuji:
1. poskytovat nebo podporovat podle potieby technickou a odbornou pfipravu vsech osob, véetné osob
zdravotné postizenych, po projedndn{ s organizacemi zaméstnavateld a pracovnikd, a poskytovat pro-

stiedky, které umozni pfistup k vyssimu technickému a vysokoskolskému vzdélini vyhradné podle
schopnosti jednotlivce,

2. vytvorit nebo podporovat ucfiovsky systém a jiné systematické formy pro vycvik mladych chlapct
a divek v jejich riznych povoldnich,

3. poskytovat nebo podporovat podle potteby:
a) pfiméfend a snadno dostupnd vycvikovd zafizeni pro dospélé pracovniky,

b) zvldstni zafizeni pro rekvalifikaci dospélych pracovnikt nutnou v dasledku technického vyvoje nebo
novych trendt na trhu préce,

4. povzbuzovat plné vyuZiti poskytnutych moZnosti takovymi vhodnymi opatfenimi, jako jsou:

a) sniZeni nebo zruSen{ poplatkl nebo nihrady ndklady,
b) poskytnuti finanéni podpory ve vhodnych ptipadech,

¢) zapolitdni Casu, ktery pracovnik strdvi béhem zaméstndni pfi doplitkovém vycviku na Zddost za-
méstnavatele, do normalni pracovni doby,
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d ensuring, through adequate supervision, in consultation with the employers’
and workers’ organisations, the efficiency of apprenticeship and other training
arrangements for young workers, and the adequate protection of young workers
generally.

Article 11 - The right to protection of health

With a view to ensuring the effective exercise of the right to protection of health, the
Contracting Parties undertake, either directly or in co-operation with public or private
organisations, to take appropriate measures designed infer alia:

1. to remove as far as possible the causes of ill-health;

2. to provide advisory and educational facilities for the promotion of health and the
encouragement of individual responsibility in matters of health;

3. to prevent as far as possible epidemic, endemic and other diseases.

Article 12 - The right to social security

With a view to ensuring the effective exercise of the right to social security, the
Contracting Parties undertake:

1. to establish or maintain a system of social security;

2. to maintain the social security system at a satisfactory level at least equal to that
required for ratification of International Labour Convention (No. 102) Concerning
Minimum Standards of Social Security;

3. to endeavour to raise progressively the system of social security to a higher level;

4. to take steps, by the conclusion of appropriate bilateral and multilateral agreements, or
by other means, and subject to the conditions laid down in such agreements, in order to
ensure:

a equal treatment with their own nationals of the nationals of other Contracting
Parties in respect of social security rights, including the retention of benefits
arising out of social security legislation, whatever movements the persons
protected may undertake between the territories of the Contracting Parties;

b the granting, maintenance and resumption of social security rights by such
means as the accumulation of insurance or employment periods completed
under the legislation of each of the Contracting Parties.

Article 13 - The right to social and medical assistance

With a view to ensuring the effective exercise of the right to social and medical assistance,
the Contracting Parties undertake:

1. to ensure that any person who is without adequate resources and who is unable to
secure such resources either by his own efforts or from other sources, in particular by
benefits under a social security scheme, be granted adequate assistance, and, in case of
sickness, the care necessitated by his condition;
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d) zajisténi ucinnosti uénovskych a viech ostatnich forem vycviku pro mladé pracovniky a ndlezité
ochrany mladych pracovnikt obecné prostfednictvim odpovidajici kontroly po projednani s organi-
zacemi zaméstnavatelll a pracovniku.

Clinek 11 — Priavo na ochranu zdravi

S cilem zajistit G¢inné uplatnéni prdva na ochranu zdravi se smluvnf strany zavazuji bud’ pfimo nebo ve
spolupréci s vefejnymi a soukromymi organizacemi pfijimat opatieni zaméfend zejména na:

1. odstranéni pfi¢in nemoci v co nejvyssi mozné mite,

2. poskytovdni poradenskych a vzdéldvacich sluzeb na podporu zdravi a zvySeni odpovédnosti jednotlivce
v zalezitostech zdravi,

3. co nejvétsi prevenci epidemickych, endemickych a jinych nemoci.

Clédnek 12 - Pravo na socialni zabezpeceni

S cilem zajistit uéinné uplatnéni prdva na socidlni zabezpeleni se smluvni strany zavazuji:

1. vytvofit nebo udrZovat systém socidlnitho zabezpedeni,

2. udrzovat systém socidlntho zabezpeceni na dostate¢né drovni, pfinejmens$im na urovni stejné, jakd se
vyZaduje pro ratifikaci Umluvy Mezindrodni organizace price (¢. 102) o minimdlnich standardech so-
cidlntho zabezpedent,

3. usilovat o postupné zvySeni drovné systému socidlntho zabezpelent,

4. ulinit uzavienim patfiénych dvoustrannych a mnohostrannych smluv nebo jinymi vhodnymi prosttedky
za podminek stanovenych v takovych smlouvdch opatfeni k zajistént:

a) rovného zachdzeni s vlastnimi stdtnimi piislusniky a stdtnimi p¥islusniky ostatnich smluvnich stran,
pokud jde o prdva socidlntho zabezpedeni, véetné zachovdni ndrokt vyplyvajicich z pravnich pfedpist
socidlntho zabezpelent, bez ohledu na pohyb chrinénych osob mezi izemimi smluvnich stran,

b) uzndni, zachovini a znovunabyti prdv socidlntho zabezpeceni prostfednictvim séitdni dob pojisténi
nebo zaméstndni zavrSenych podle pravnich predpist kazdé ze smluvnich stran.

Cldnek 13 — Pravo na socidlni a l1ékafskou pomoc

S cilem zajistit Uéinné uplatnéni prdva na socidlni a lékafskou pomoc se smluvni strany zavazuji:

1. zajistit, Ze kazdé osobé, kterd je bez pfiméfenych prostfedku a kterd nenf schopna si takové prostfedky
zajistit bud’ sama vlastnim usilim nebo je ziskat z jinych zdroji, zejména prostfednictvim ddvek ze
systému socidlntho zabezpedeni, bude poskytnuta pfiméfend pomoc a v pfipadé nemoci i pée nezbytnd
podle jejtho stavu,
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2. to ensure that persons receiving such assistance shall not, for that reason, suffer from a
diminution of their political or social rights;

3. to provide that everyone may receive by appropriate public or private services such
advice and personal help as may be required to prevent, to remove, or to alleviate
personal or family want;

4. to apply the provisions referred to in paragraphs 1, 2 and 3 of this article on an equal
footing with their nationals to nationals of other Contracting Parties lawfully within
their territories, in accordance with their obligations under the European Convention on
Social and Medical Assistance, signed at Paris on 11th December 1953.

Article 14 - The right to benefit from social welfare services

With a view to ensuring the effective exercise of the right to benefit from social welfare
services, the Contracting Parties undertake:

1. to promote or provide services which, by using methods of social work, would
contribute to the welfare and development of both individuals and groups in the
community, and to their adjustment to the social environment;

2. to encourage the participation of individuals and voluntary or other organisations in the
establishment and maintenance of such services.

Article 15 - The right of physically or mentally disabled persons to vocational training,
rehabilitation and social resettlement

With a view to ensuring the effective exercise of the right of the physically or mentally
disabled to vocational training, rehabilitation and resettlement, the Contracting Parties
undertake:

1. to take adequate measures for the provision of training facilities, including, where
necessary, specialised institutions, public or private;

2. to take adequate measures for the placing of disabled persons in employment, such as
specialised placing services, facilities for sheltered employment and measures to
encourage employers to admit disabled persons to employment.

Article 16 - The right of the family to social, legal and economic protection

With a view to ensuring the necessary conditions for the full development of the family,
which is a fundamental unit of society, the Contracting Parties undertake to promote the
economic, legal and social protection of family life by such means as social and family
benefits, fiscal arrangements, provision of family housing, benefits for the newly married,
and other appropriate means.
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2. zajistit, Ze osoby, kterym je poskytovdna takovito pomoc, nebudou z tohoto divodu zkriceny na svych
politickych a socidlnich prdvech,

3. stanovit, Ze kazdému se mtZe prostfednictvim kompetentnich vetejnych nebo soukromych sluzeb dostat
takového poradenstvi a osobni pomoci nezbytné k zabrdnéni, odstranéni nebo zmirnéni stavu potieb-
nosti jednotlivee nebo rodiny,

4. aplikovat ustanoveni odstavct 1, 2 a 3 tohoto ¢ldnku na zdkladé principu rovného zachdzenf se svymi
statnimi pfislusniky 1 na p¥islusniky ostatnich smluvnich stran Charty, ktef{ se nachizeji legdlné na jejich
Uzemi, v souladu s jejich zdvazky vyplyvajicimi z Evropské imluvy o socidlni a lékatské pomoci pode-
psané v Pafizi 11. prosince 1953.

Clinek 14 - Privo vyuZivat sluzby socidlni péce

S cilem zajistit i¢inné uplatnéni prava na vyuZivdni sluZeb socidlni péce se smluvni strany zavazuji:

1. podporovat nebo poskytovat sluzby vyuZivajici metod socidlni price, které pfispivaji k blahu a rozvoji
jak jednotlivet, tak skupin v komunité a jejich pfizptsobeni spoleCenskému prostreds,

2. povzbuzovat ucast jednotlivcd a dobrovolnych a jinych organizaci pfi zakldddni nebo udrZzovéni tako-
vych sluzeb.

Cldnek 15 — Pravo télesné nebo dusevné postiZenych osob na odbornou ptfipravu k vykonu
povolani, rehabilitaci a na profesni a socidlni readaptaci

S cilem zajistit U¢inny vykon prdva télesné nebo dusevné postizenych osob na odbornou ptipravu k vykonu
povoldni a na profesni a socidln{ readaptaci se smluvni strany zavazuji:

1. pfijmout odpovidajici opatfeni k poskytnuti moznosti odborné pfipravy pro vykon povoldni, véetné
zapojeni specializovanych vefejnych nebo soukromych instituci, je-li to nutné,

2. pfijmout vhodnd opatfeni k umisténi zdravotné postizenych osob do zaméstndni, zejména pomoci spe-
cializovanych zprostfedkovatelen price, zafizeni pro chrinénd zaméstndni a vhodnymi zpusoby stimu-
lace zaméstnavatela k pfijeti zdravotné postizenych osob do zaméstnéni.

Cldnek 16 — Pravo rodiny na socidlni, pravni a hospodafskou ochranu

S cilem zajistit nezbytné podminky pro plny rozvoj rodiny, kterd je zidkladni jednotkou spolecnosti, se
smluvni strany zavazuji podporovat ekonomickou, prdvnf a socidlni ochranu rodinného Zivota takovymi pro-
stfedky, jako jsou rodinné divky, datiovd opatfeni, poskytovini bydleni pro rodiny, divek novomanzeltm,
a jinymi vhodnymi prostiedky.
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Article 17 - The right of mothers and children to social and economic protection

With a view to ensuring the effective exercise of the right of mothers and children to social
and economic protection, the Contracting Parties will take all appropriate and necessary
measures to that end, including the establishment or maintenance of appropriate
institutions or services.

Article 18 - The right to engage in a gainful occupation in the territory of other Contracting
Parties

With a view to ensuring the effective exercise of the right to engage in a gainful
occupation in the territory of any other Contracting Party, the Contracting Parties
undertake:

1. to apply existing regulations in a spirit of liberality;

2. to simplify existing formalities and to reduce or abolish chancery dues and other
charges payable by foreign workers or their employers;

3. to liberalise, individually or collectively, regulations governing the employment of
foreign workers;

and recognise:

4. the right of their nationals to leave the country to engage in a gainful occupation in the
territories of the other Contracting Parties.

Article 19 - The right of migrant workers and their families to protection and assistance

With a view to ensuring the effective exercise of the right of migrant workers and their
families to protection and assistance in the territory of any other Contracting Party, the
Contracting Parties undertake:

1. to maintain or to satisfy themselves that there are maintained adequate and free
services to assist such workers, particularly in obtaining accurate information, and to
take all appropriate steps, so far as national laws and regulations permit, against
misleading propaganda relating to emigration and immigration;

2. to adopt appropriate measures within their own jurisdiction to facilitate the departure,
journey and reception of such workers and their families, and to provide, within their
own jurisdiction, appropriate services for health, medical attention and good hygienic
conditions during the journey;

3. to promote co-operation, as appropriate, between social services, public and private, in
emigration and immigration countries;

4. to secure for such workers lawfully within their territories, insofar as such matters are
regulated by law or regulations or are subject to the control of administrative
authorities, treatment not less favourable than that of their own nationals in respect of
the following matters:

a remuneration and other employment and working conditions;
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Clinek 17 — Priavo matek a déti na socidlni a hospoditskou ochranu

S cilem zajistit Ucinné uplatnéni prdva matek a déti na socidlni a hospoddfskou ochranu se smluvni strany
zavazuji pfijmout vSechna vhodnd a potfebnd opatfeni vedouci k tomuto cili, v€etné zfizovani nebo provozovani
vhodnych instituci nebo sluzeb.

Clédnek 18 — Pravo na vydélecnou ¢innost na uzemi jinych smluvnich stran

S cilem zajistit Uéinné uplatnéni prdva zahdjit vydéle¢nou ¢innost na tuzemi kterékoli jiné smluvni strany se
smluvni{ strany zavazujf:

1. pouzivat existujici pfedpisy v liberdlnim duchu,

2. zjednodusit stdvajici formality a sniZit nebo zrusit spravni a jiné poplatky placené zahrani¢nimi pracov-
niky nebo jejich zaméstnavateli,

3. liberalizovat jednotlivé nebo obecné privni predpisy upravujici zaméstndvani zahrani¢nich pracovnikd,

a uznat:

4. privo svych stitnich piislusnikd opustit svoji zemi a vykondvat vydéle¢né innosti na tuzemi jinych
smluvnich stran.

Clinek 19 — Pravo migrujicich pracovnikd a jejich rodin na ochranu a pomoc

S cilem zajistit déinny vykon prdva migrujicich pracovniki a jejich rodin na ochranu a pomoc na vzemf{
kterékoli jiné smluvni strany se smluvni strany zavazuji:

1. udrZovat priméfené a bezplatné sluzby na pomoc uvedenym pracovnikim, zejména pti ziskdvani pres-
nych informaci, nebo ovéfovat, zda jsou tyto sluzby udrZoviny, stejné jako provést veskeré vhodné
kroky, pokud to dovoluji vnitrostdtni zdkony a pfedpisy, proti zkreslujici propagandé tykajici se vy-
stéhovalectvi a pfistéhovalectvi,

2. pfijmout ve vlastni pravomoci vhodnd opatfeni usnadniujici odjezd, cestu a pfijeti uvedenych pracovniku
a jejich rodin a poskytovat jim podle vlastnich pravomoci béhem cesty nezbytné zdravotnické sluzby,
lékatsky dohled a dobré hygienické podminky,

3. podporovat ptipadnou spoluprici mezi vefejnymi i soukromymi socidlnimi sluzbami v zemich vystého-
valectvi a piistéhovalectvi,

4. zajistit uvedenym pracovnikiim zdrZujicim se oprdvnéné na jejich tuzemi — pokud jsou tyto zilezitosti
upraveny zikonem nebo priavnimi predpisy, nebo podléhaji-li kontrole spravnich tufadt — zachdzeni ne
méné piiznivé, nez je zachdzeni s vlastnimi obfany v ndsledujicich zéleZitostech:

a) odménovini{ za préci, jiné pracovni podminky a podminky zaméstndni,
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b membership of trade unions and enjoyment of the benefits of collective
bargaining;

¢ accommodation;

5. to secure for such workers lawfully within their territories treatment not less favourable
than that of their own nationals with regard to employment taxes, dues or contributions
payable in respect of employed persons;

6. to facilitate as far as possible the reunion of the family of a foreign worker permitted to
establish himself in the territory;

7. to secure for such workers lawfully within their territories treatment not less favourable
than that of their own nationals in respect of legal proceedings relating to matters
referred to in this article;

8. to secure that such workers lawfully residing within their territories are not expelled
unless they endanger national security or offend against public interest or morality;

9. to permit, within legal limits, the transfer of such parts of the earnings and savings of
such workers as they may desire;

10. to extend the protection and assistance provided for in this article to self-employed
migrants insofar as such measures apply.

Part 111

Article 20 - Undertakings
1. Each of the Contracting Parties undertakes:

a to consider Part I of this Charter as a declaration of the aims which it will pursue by
all appropriate means, as stated in the introductory paragraph of that part;

b to consider itself bound by at least five of the following articles of Part II of this
Charter: Articles 1, 5, 6, 12, 13, 16 and 19;

¢ in addition to the articles selected by it in accordance with the preceding sub-
paragraph, to consider itself bound by such a number of articles or numbered
paragraphs of Part II of the Charter as it may select, provided that the total number of
articles or numbered paragraphs by which it is bound is not less than 10 articles or 45
numbered paragraphs.

2. The articles or paragraphs selected in accordance with sub-paragraphs b and c of paragraph
1 of this article shall be notified to the Secretary General of the Council of Europe at the
time when the instrument of ratification or approval of the Contracting Party concerned is
deposited.

3. Any Contracting Party may, at a later date, declare by notification to the Secretary General
that it considers itself bound by any articles or any numbered paragraphs of Part II of the
Charter which it has not already accepted under the terms of paragraph 1 of this article.
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b) &lenstvi v odborech a vyuzivini vyhod z kolektivniho vyjedndvéni,

c) ubytovéni,

5. zajistit uvedenym pracovnikim opravnéné se zdrzujicim na jejich izemf zachdzeni ne méné pfiznivé, nez
je zachdzen{ s vlastnimi obé&any, pokud jde o zamestnanecke dané, poplatky nebo ptispévky placené
zaméstnanymi osobami,

z

6. usnadnit v co nejvyS$si mozné mite slouceni rodiny zahrani¢ntho pracovnika, kterému byl povolen pobyt
na daném tzemi,

7. zajistit uvedenym pracovnikim oprdvnéné se zdrzujicim na jejich tizemi zachdzeni ne méné pfiznivé, nez
je zachdzeni s vlastnimi obcany, pokud jde o pravni fizeni v zdleZitostech uvedenych v tomto ¢ldnku,

8. zabezpetit, aby uvedeni pracovnici usidleni v souladu se zdkonem na jejich dzemi nebyli vyhosténi,
s vyjimkou ohroZeni ndrodni bezpeénosti nebo jedndn{ proti vefejnému za]mu nebo morilce,

9. povolit v zdkonnych mezich pfevod é&dsti vydélka a dspor téchto pracovniki podle jejich pféni,

10. rozsifit ochranu a pomoc poskytovanou podle tohoto éldnku na samostatné vydéleéné ¢inné migrujict
osoby, pokud lze pfislu§ni opatieni vztahovat na tuto kategorii osob.

st II1

)
[N

Clének 20 — Zivazky

1. Kazdd smluvnf strana se zavazuje:

a) povazovat &ast I této Charty za deklaraci cild, o jejichZ dosaZeni bude usilovat vSemi vhodnymi prostfedky,
jak je uvedeno v uvodnim odstavci této &dsti,

b) povazovat se za vizanou nejméné péti z néasledujicich ¢lanka &asti 11 této Charty: ¢linky 1, 5, 6, 12, 13, 16
al9,

c) kromé téchto ¢lankt vybranych v souladu s pfedchozim pododstavcem se bude povazovat vdzdna takovym
poctem ¢lankd nebo Cislovanych odstavet &asti 11 Charty podle svého vybéru za predpokladu, Ze celkovy
pocet ¢lankl nebo ¢&islovanych odstavet, kterymi bude vdzdna, nebude mensi nez 10 ¢ldnkd nebo 45 &islo-
vanych odstavcu.

2. Cléanky nebo &islované odstavee vybrané podle pododstavet b) a ¢) odstavee 1 tohoto &linku budou
ozndmeny generdlnimu tajemnikovi Rady Evropy pfi ulozeni listiny o ratifikaci nebo schvilenf pfislusné smluvn{
strany.

3. Kterdkoli smluvni strana miZze pozdéji prohldsit pomoci oznimen{ generdlnimu tajemnikovi, Ze se po-
vazuje za vazanou jakymikoliv ¢ldnky nebo &islovanymi odstavei &dsti IT Charty, které doposud nepfijala podle
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Such undertakings subsequently given shall be deemed to be an integral part of the
ratification or approval, and shall have the same effect as from the thirtieth day after the
date of the notification.

4. The Secretary General shall communicate to all the signatory governments and to the
Director General of the International Labour Office any notification which he shall have
received pursuant to this part of the Charter.

5. Each Contracting Party shall maintain a system of labour inspection appropriate to national
conditions.

Part IV

Article 21 - Reports concerning accepted provisions

The Contracting Parties shall send to the Secretary General of the Council of Europe a
report at two-yearly intervals, in a form to be determined by the Committee of Ministers,
concerning the application of such provisions of Part II of the Charter as they have
accepted.

Article 22 - Reports concerning provisions which are not accepted

The Contracting Parties shall send to the Secretary General, at appropriate intervals as
requested by the Committee of Ministers, reports relating to the provisions of Part II of the
Charter which they did not accept at the time of their ratification or approval or in a
subsequent notification. The Committee of Ministers shall determine from time to time in
respect of which provisions such reports shall be requested and the form of the reports to

be provided.

Article 23 - Communication of copies

1.

Each Contracting Party shall communicate copies of its reports referred to in Articles 21
and 22 to such of its national organisations as are members of the international
organisations of employers and trade unions to be invited under Article 27, paragraph 2, to
be represented at meetings of the Sub-committee of the Governmental Social Committee.
The Contracting Parties shall forward to the Secretary General any comments on the said
reports received from these national organisations, if so requested by them.

Article 24 - Examination of the reports

The reports sent to the Secretary General in accordance with Articles 21 and 22 shall be
examined by a Committee of Experts, who shall have also before them any comments
forwarded to the Secretary General in accordance with paragraph 2 of Article 23.

Article 25 - Committee of Experts

1.

The Committee of Experts shall consist of not more than seven members appointed by the
Committee of Ministers from a list of independent experts of the highest integrity and of
recognised competence in international social questions, nominated by the Contracting
Parties.
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podminek odstavce 1 tohoto ¢ldnku. Takovéto zdvazky budou ndsledné povazoviny za nedilnou souddst ratifi-
kace nebo schvidleni a budou mit stejné déinky od tficitého dne po datu ozndmeni.

4. Generilni tajemnik sdéli v§em signatdfskym vliddm a generdlnimu fediteli Mezindrodniho tfadu price
jakékoliv ozndmeni, které bude obdrZzeno podle této &isti Charty.

5. Kazdd smluvni strana bude udrzovat systém inspekce price pfiméfeny vnitrostitnim podminkdm.

.

Cast IV

Clinek 21 — Zpravy tykajici se p¥ijatych ustanoveni

Smluvni strany budou poddvat generdlnimu tajemnikovi Rady Evropy ve dvouletych intervalech a ve formé,
kterd bude stanovena Vyborem ministrd, zprdvy o provddéni téch ustanoveni &dsti IT Charty, kterd ptijaly.

Clinek 22 — Zpravy tykajici se ustanoveni, ktera nebyla pfijata

Smluvni{ strany budou zasilat generdlnimu tajemnikovi v pfiméfenych intervalech na zZddost Vyboru minis-
tril zprdvy ohledné ustanoveni &dsti II Charty, kterd nepfijaly v dobé ratifikace nebo schvileni Charty nebo
v nésledujicich ozndmenich. Vybor ministrii stanovi ¢as od Casu, ohledné kterych ustanoveni maji byt zprdvy
vyziddny a v jaké formé maji byt zprdvy poskytnuty.

Clének 23 — Zasilani opist

1. Kazda smluvni strana zasle opisy svych zprdv podavanych podle ¢lanki 21 a 22 tém svym vnitrostitnim
organizacim, které jsou ¢leny mezindrodnich organizaci zaméstnavatelt a odbort, jez maji byt podle clinku 27
odst. 2 pozvény k udcasti na zaseddnich Podvyboru Vlddniho socidlntho vyboru.

2. Smluvn{ strany budou odevzddvat generalmmu tajemnikovi vSechny pfipominky ke zminénym zpravam,
které obdrzely od téchto vnitrostdtnich organizaci, pokud o to tyto organizace pozddaly.

Clinek 24 — Prosetfovani zprav

Zprdvy zaslané generdlnimu tajemnikovi Rady Evropy podle ¢linkt 21 a 22 proSeti{ Vybor expertt, ktery
bude mit k dispozici pfipominky odevzdané generdlnimu tajemnikovi Rady Evropy podle ¢linku 23 odst. 2.

Clinek 25 — Vybor expertii

1. Vybor expertt bude sloZen nejvice ze sedmi ¢lenti jmenovanych Vyborem ministri ze seznamu smluv-
nimi stranami navrzenych nezdvislych, naprosto bezithonnych odbornikd s uzndvanou odbornou zpusobilosti
v mezindrodnich socidlnich zdleZitostech.
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2. The members of the committee shall be appointed for a period of six years. They may be
reappointed. However, of the members first appointed, the terms of office of two members
shall expire at the end of four years.

3. The members whose terms of office are to expire at the end of the initial period of four
years shall be chosen by lot by the Committee of Ministers immediately after the first
appointment has been made.

4. A member of the Committee of Experts appointed to replace a member whose term of
office has not expired shall hold office for the remainder of his predecessor’s term.

Article 26 - Participation of the International Labour Organisation

The International Labour Organisation shall be invited to nominate a representative to
participate in a consultative capacity in the deliberations of the Committee of Experts.

Article 27 - Sub-committee of the Governmental Social Committee

1. The reports of the Contracting Parties and the conclusions of the Committee of Experts
shall be submitted for examination to a sub-committee of the Governmental Social
Committee of the Council of Europe.

2. The sub-committee shall be composed of one representative of each of the Contracting
Parties. It shall invite no more than two international organisations of employers and no
more than two international trade union organisations as it may designate to be represented
as observers in a consultative capacity at its meetings. Moreover, it may consult no more
than two representatives of international non-governmental organisations having
consultative status with the Council of Europe, in respect of questions with which the
organisations are particularly qualified to deal, such as social welfare, and the economic
and social protection of the family.

3. The sub-committee shall present to the Committee of Ministers a report containing its
conclusions and append the report of the Committee of Experts.

Article 28 - Consultative Assembly

The Secretary General of the Council of Europe shall transmit to the Consultative
Assembly the conclusions of the Committee of Experts. The Consultative Assembly shall
communicate its views on these conclusions to the Committee of Ministers.

Article 29 - Committee of Ministers

By a majority of two-thirds of the members entitled to sit on the Committee, the
Committee of Ministers may, on the basis of the report of the sub-committee, and after
consultation with the Consultative Assembly, make to each Contracting Party any
necessary recommendations.
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2. Clenové Vyboru expertti budou jmenovini na Sestileté obdobi. Mohou byt jmenovéni opétovné. Funkéni
obdobi dvou &lent poprvé jmenovanych skonéi vSak uplynutim étytletého obdobi.

3. Cleny, jejich? manddt m4 skonéit uplynutim poéiteéniho étyiletého obdobi, vylosuje Vybor ministr
ithned po prvnim jmenovini.

4. Clen Vyboru expertt, ktery byl jmenovin k nahrazeni ¢lena, jeho? mandit jesté neskonéil, bude vy-
kondvat funkei po zbytek funkéniho obdobi svého predchudce.

Clinek 26 — Ucast Mezindrodni organizace price

Mezindrodni{ organizace price bude vyzvina, aby jmenovala svého zdstupce, ktery se icastni jednani Vyboru
expertl jako poradce.

Clinek 27 — Podvybor Vlidniho sociilniho vyboru

1. Zprdvy smluvnich stran a zdvéry Vyboru expertli budou pfedklididny k posouzeni Podvyboru Vlidniho
socidlntho vyboru Rady Evropy.

2. Podvybor se bude sklddat z jednoho zdstupce kazdé smluvni strany. Vyzve nejvyse dvé mezindrodn{
organizace zaméstnavateld a nejvyse dvé mezindrodni odborové organizace, aby vyslaly pozorovatele s poradnim
hlasem na jeho zaseddni. Ddle muZe nejvyse se dvéma zdstupci mezindrodnich nevlddnich organizaci s poradnim
statutem pfi Radé Evropy konzultovat problematiku, pro kterou jsou tyto organizace zvldst kvalifikované, jako
je napiiklad socidlni péce a socidlni ochrana rodiny.

3. Podvybor pfedlozi Vyboru ministriit zprdvu se svymi zdvéry a pfilozi k ni zprdvu Vyboru experti.

Clinek 28 — Poradni shromazdéni

Generidlni tajemnik Rady Evropy predlozi zdvéry Vyboru expertli Poradnimu shromdzdéni. Poradni shro-
mazdéni sdéli své ndzory na tyto zdvéry Vyboru ministri.

Clinek 29 — Vybor ministrt

Dvoutfetinovou vétsinou hlasti ¢lent oprdvnénych zasedat ve Vyboru ministrd miZze tento Vybor na zi-
kladé zpriavy Podvyboru a po projednini s Poradnim shromdZdénim ddt kaZdé smluvni strané potfebnd do-
porucent.
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Part V

Article 30 - Derogations in time of war or public emergency

1.

In time of war or other public emergency threatening the life of the nation any Contracting
Party may take measures derogating from its obligations under this Charter to the extent
strictly required by the exigencies of the situation, provided that such measures are not
inconsistent with its other obligations under international law.

Any Contracting Party which has availed itself of this right of derogation shall, within a
reasonable lapse of time, keep the Secretary General of the Council of Europe fully
informed of the measures taken and of the reasons therefor. It shall likewise inform the
Secretary General when such measures have ceased to operate and the provisions of the
Charter which it has accepted are again being fully executed.

The Secretary General shall in turn inform other Contracting Parties and the Director
General of the International Labour Office of all communications received in accordance
with paragraph 2 of this article.

Article 31 - Restrictions

1.

The rights and principles set forth in Part I when effectively realised, and their effective
exercise as provided for in Part II, shall not be subject to any restrictions or limitations not
specified in those parts, except such as are prescribed by law and are necessary in a
democratic society for the protection of the rights and freedoms of others or for the
protection of public interest, national security, public health, or morals.

The restrictions permitted under this Charter to the rights and obligations set forth herein
shall not be applied for any purpose other than that for which they have been prescribed.

Article 32 - Relations between the Charter and domestic law or international agreements

The provisions of this Charter shall not prejudice the provisions of domestic law or of any
bilateral or multilateral treaties, conventions or agreements which are already in force, or
may come into force, under which more favourable treatment would be accorded to the

persons protected.

Article 33 - Implementation by collective agreements

1.

In member States where the provisions of paragraphs 1, 2, 3, 4 and 5 of Article 2,
paragraphs 4, 6 and 7 of Article 7 and paragraphs 1, 2, 3 and 4 of Article 10 of Part II of
this Charter are matters normally left to agreements between employers or employers’
organisations and workers’ organisations, or are normally carried out otherwise than by
law, the undertakings of those paragraphs may be given and compliance with them shall be
treated as effective if their provisions are applied through such agreements or other means
to the great majority of the workers concerned.

In member States where these provisions are normally the subject of legislation, the
undertakings concerned may likewise be given, and compliance with them shall be
regarded as effective if the provisions are applied by law to the great majority of the
workers concerned.
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Cast 'V

Clének 30 — Derogace v dobé valky nebo nouzového stavu

1. V dobé vilky nebo v pfipadé jiného vetejného nebezpedi, které ohroZuje Zivot niroda, mize jakikoliv
smluvni strana pfijmout opatfeni derogujici ze zdvazkl podle této Charty v mife striktné vyzadované naléhavost{
situace za predpokladu, Ze takovito opatfeni nejsou v rozporu s jinymi zdvazky podle mezinirodniho priva.

2. Kazdd smluvni strana, kterd vyuZila tohoto prdva derogace, bude v rozumnych Casovych intervalech
informovat generdlniho tajemnika Rady Evropy o pfijatych opatfenich a o divodech téchto opatfeni. Bude stejné
tak informovat generalniho tajemnika, kdy se tato opatfeni pfestanou uplatiiovat a Ze ustanoveni Charty, kterd
ptijala, jsou opét plné uplatiovina.

3. Generiln{ tajemnik bude obratem informovat ostatni smluvni{ strany a generdlntho feditele Mezindrod-
niho dfadu price o vSech sdélenich obdrzenych podle odstavce 2 tohoto ¢ldnku.

Clinek 31 — Omezeni

1. Préva a principy stanovené v ¢asti I, pokud jsou tcinné realizovdna, a jejich dcinné uplatiiovini podle
&asti II nebudou podléhat jakymkoliv restrikeim nebo omezenim, kterd nejsou specifikovdna v téchto &istech,
s vyjimkou prlpadu kdy takovdto omezenf jsou stanovena zakonem a jsou v demokratické spole¢nosti nezbytna
na oclhkranu prav a svobod jinych nebo na ochranu vefejného zdjmu, narodni bezpecnosti, verejného zdravi nebo
morilky.

2. Omezeni povolend podle této Charty viiéi praviim a zdvazkim zde stanovenym nebudou aplikovdna pro
jakykoliv jiny uéel, neZ pro ktery byla stanovena.

Clédnek 32 - Vztah mezi Chartou a domicim pravem nebo mezindrodnimi smlouvami

Ustanoveni této Charty nebudou na djmu tém ustanovenim domdciho priva nebo jakékoliv dvoustranné
nebo mnohostranné smlouvy, které jiz plati nebo vstoupi v platnost, podle kterych je chrinénym osobdim
poskytovdno pfiznivé$i zachdzend.

Clinek 33 — Provadéni pomoci kolektivnich smluv

1. V téch ¢&lenskych stdtech, kde jsou ustanoveni odstaveu 1, 2, 3, 4 a 5 ¢lanku 2, odstavci 4, 6 a 7 ¢ldnku 7
a odstavcd 1, 2, 3 a 4 &ladnku 10 &su II této Charty obvykle ponechina dohoddm mezi zaméstnavateli nebo
organizacemi zaméstnavatell a organizacemi pracovnikd nebo kde jsou obvykle napliovana jinak nez zdkonem,
zévazky z téchto odstavcd mohou byt plnény a budou povazoviny za déinné dodrzované, jestlize jejich dispo-
zice budiu prostiednictvim takovych dohod nebo jinych prostfedkd aplikovidny na velkou vétSinou dotéenych
pracovnik.

2. V &lenskych stdtech, kde jsou tato ustanoveni obvykle aplikovina pomoci pravnich pfedpist, mohou
smluvni strany pfevzit tyto zdvazky a tyto zdvazky budou povazovény za tic¢inné dodrzované tehdy, jestlize tato
ustanoveni budou aplikovdna pravnimi pfedpisy na velkou vétSinu dotéenych pracovnika.
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Article 34 - Territorial application

1.

This Charter shall apply to the metropolitan territory of each Contracting Party. Each
signatory government may, at the time of signature or of the deposit of its instrument of
ratification or approval, specify, by declaration addressed to the Secretary General of the
Council of Europe, the territory which shall be considered to be its metropolitan territory
for this purpose.

Any Contracting Party may, at the time of ratification or approval of this Charter or at any
time thereafter, declare by notification addressed to the Secretary General of the Council of
Europe, that the Charter shall extend in whole or in part to a non-metropolitan territory or
territories specified in the said declaration for whose international relations it is responsible
or for which it assumes international responsibility. It shall specify in the declaration the
articles or paragraphs of Part II of the Charter which it accepts as binding in respect of the
territories named in the declaration.

The Charter shall extend to the territory or territories named in the aforesaid declaration as
from the thirtieth day after the date on which the Secretary General shall have received
notification of such declaration.

Any Contracting Party may declare at a later date, by notification addressed to the
Secretary General of the Council of Europe, that, in respect of one or more of the
territories to which the Charter has been extended in accordance with paragraph 2 of this
article, it accepts as binding any articles or any numbered paragraphs which it has not
already accepted in respect of that territory or territories. Such undertakings subsequently
given shall be deemed to be an integral part of the original declaration in respect of the
territory concerned, and shall have the same effect as from the thirtieth day after the date of
the notification.

The Secretary General shall communicate to the other signatory governments and to the
Director General of the International Labour Office any notification transmitted to him in
accordance with this article.

Article 35 - Signature, ratification and entry into force

1.

This Charter shall be open for signature by the members of the Council of Europe. It shall
be ratified or approved. Instruments of ratification or approval shall be deposited with the
Secretary General of the Council of Europe.

This Charter shall come into force as from the thirtieth day after the date of deposit of the
fifth instrument of ratification or approval.

In respect of any signatory government ratifying subsequently, the Charter shall come into
force as from the thirtieth day after the date of deposit of its instrument of ratification or
approval.

The Secretary General shall notify all the members of the Council of Europe and the
Director General of the International Labour Office of the entry into force of the Charter,
the names of the Contracting Parties which have ratified or approved it and the subsequent
deposit of any instruments of ratification or approval.

Article 36 - Amendments

Any member of the Council of Europe may propose amendments to this Charter in a
communication addressed to the Secretary General of the Council of Europe. The
Secretary General shall transmit to the other members of the Council of Europe any
amendments so proposed, which shall then be considered by the Committee of Ministers
and submitted to the Consultative Assembly for opinion. Any amendments approved by
the Committee of Ministers shall enter into force as from the thirtieth day after all the
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Clinek 34 — Uzemni aplikace
1. Tato Charta se vztahuje na metropolitni dzemi kazdé smluvni strany. Kazd4 signatdfskd vlida muze pri
podpisu Charty anebo pfi uloZeni své ratifikaéni listiny anebo listiny o schvélen{ upfesnit vyhldsenim general-
nimu tajemnikovi Rady Evropy, které tizem{ povazuje pro tento uéel za své metropolitn{ tzemi.

2. Kazdd smluvn{ strana miZe pfi ratifikaci nebo schvdlenf této Charty anebo kdykoliv poté udinit pro-
hldSeni oznidmenim generalnimu ta]emkaVl Rady Evropy, ze bud’ celd Charta anebo jen jeji ¢ist se bude
vztahovat na to anebo ta metropolitn{ dzemi, kterd jsou uvedena ve zminéném prohléseni a jejichZ mezindrodni
vztahy smluvni strana zabezpecuje anebo jejichZ mezinirodni odpovédnost bere smluvni strana na sebe. V tomto
prohldseni smluvn{ strana pfesné urdi lanky anebo odstavce &4sti II Charty, které piijimd jako zdvazné ve vztahu
ke kazdému z dzemi, kterd jsou v prohldsen{ oznadena.

3. Charta vstoupi v platnost na tzemi anebo tzemich oznadenych ve vyse uvedeném prohlaseni tficitym
dnem po dnu, kdy generalni tajemnik obdrZel oznameni o prohldseni.

4. Kazdd smluvni strana mtze pozdéji vydat prohldSeni adresované generdlnimu tajemnikovi Rady Evropy,
7e ve vztahu k jednomu nebo vice izemim, na kterd byla rozsifena platnost Charty v souladu s odstavcem 2
tohoto &ldnku, povazuje za zdvazné dal3f ¢linky anebo &islované odstavce, které dosud v souvislosti s timto
dzemim anebo uzemimi za zdvazné nepovazovala. Takovéto dodateéné zdvazky budou povazoviny za neoddé-
litelnou souédst ptivodniho prohldseni ve vztahu k danému dzemi a nabudou uéinnosti tficitym dnem od data,
kdy bylo prohldseni vyddno.

5. Generilni tajemnik ozndmi ostatnim signatdfskym vlddim a generdlnimu fediteli Mezindrodniho tfadu
prace kazdé vydané prohldseni, které mu bylo sdéleno v souladu s timto ¢ldnkem.

Clinek 35 — Podpis, ratifikace a vstup v platnost

1. Tato Charta je oteviend k podpisu ¢lenim Rady Evropy. Bude ratifikovdna nebo schvilena. Ratifikaén{
listiny nebo listiny o schvédleni budou uloZeny u generdlntho tajemnika Rady Evropy.

2. Tato Charta vstoupi v platnost tficet dnt po uloZeni paté ratifikaéni listiny nebo listiny o schvileni.

3. Pro kazdou signatdfskou vlddu, kterd ratifikuje Chartu dodateéné, vstoupi v platnost tficet dnd po
uloZenf jeji ratifikacni listiny nebo listiny o schvileni.

4. Generdlni tajemnik ozndmi vSem ¢lenim Rady Evropy a generdlnimu fediteli Mezindrodnitho dfadu
prdce, Ze Charta nabyla platnosti, které smluvni strany ji ratifikovaly nebo schvilily, a dodate¢né uloZeni kazdé
ratifikaln{ listiny nebo listiny o schvileni.

Clinek 36 — Zmény

Kazdy ¢len Rady Evropy muze ptedloZit ndvrh na zménu této Charty ozndmenim generdlnimu tajemnikovi
Rady Evropy. Generidlni tajemnik odevzdd ostatnim &lenim Rady Evropy tyto ndvrhy, které posoudl Vybor
ministrt a k nim? se vyjddii Poradni shromdZdéni. Kazdy ndvrh na zménu schvédleny Vyborem ministrii nabude
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Contracting Parties have informed the Secretary General of their acceptance. The Secretary

General shall notify all the members of the Council of Europe and the Director Gen
the International Labour Office of the entry into force of such amendments.

Article 37 - Denunciation

eral of

1. Any Contracting Party may denounce this Charter only at the end of a period of five years
from the date on which the Charter entered into force for it, or at the end of any successive
period of two years, and, in each case, after giving six months notice to the Secretary
General of the Council of Europe who shall inform the other Parties and the Director
General of the International Labour Office accordingly. Such denunciation shall not affect
the validity of the Charter in respect of the other Contracting Parties provided that at all

times there are not less than five such Contracting Parties.

2. Any Contracting Party may, in accordance with the provisions set out in the preceding
paragraph, denounce any article or paragraph of Part II of the Charter accepted by it

provided that the number of articles or paragraphs by which this Contracting P

arty is

bound shall never be less than 10 in the former case and 45 in the latter and that this
number of articles or paragraphs shall continue to include the articles selected by the
Contracting Party among those to which special reference is made in Article 20, paragraph

1, sub-paragraph b.

3. Any Contracting Party may denounce the present Charter or any of the articles or

paragraphs of Part II of the Charter, under the conditions specified in paragraph 1
article in respect of any territory to which the said Charter is applicable by virtu
declaration made in accordance with paragraph 2 of Article 34.

Article 38 - Appendix
The appendix to this Charter shall form an integral part of it.

In witness whereof, the undersigned, being duly authorised thereto, have signed this Charter.

of this
e of a

Done at Turin, this 18th day of October 1961, in English and French, both texts being equally

authoritative, in a single copy which shall be deposited within the archives of the Council of

[+#]

Europe. The Secretary General shall transmit certified copies to each of the Signatories.
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platnosti po uplynuti tficeti dnt ode dne, kdy vSechny smluvni strany ozndmi generdlnimu tajemnikovi piijeti
této zmény. Generdln{ tajemnik uvédomi vSechny ¢lenské stity Rady Evropy a generdlniho feditele Mezindrod-
niho dfadu price o vstupu takovychto zmén v platnost.

Clinek 37 — Vypovézeni

1. Kazd4 smluvni strana mizZe vypovédét tuto Chartu nejdfive po uplynuti pétiletého obdobi ode dne, kdy
Charta ve vztahu k této smluvni strané vstoupila v platnost, nebo pred uplynutim kazdého dalsiho dvouletého
obdobi a v kazdém pfipadé po Sestimési¢ni vypovédni lhité ozndmené generdlnimu tajemnikovi Rady Evropy,
ktery o tom informuje ostatni smluvn{ strany a generdlniho feditele Mezindrodntho dfadu price. Takovito
vypovéd’ se netykd platnosti Charty ve vztahu k ostatnim smluvnim strandm za predpokladu, Ze pocet smluvnich
stran nebude nikdy nizsi nez pét.

2. Kazd4 smluvni strana mtZe ve smyslu ustanoven{ predchaze ictho odstavce vypovédét kazdy pfijaty
ldnek nebo odstavec &dsti 11 Charty za predpokladu, Ze pocet ¢linka nebo odstavcd, kterymi je tato smluvn{
strana vazdna, nebude nikdy niZ${ nez 10 ¢ldnkd nebo 45 odstavci a Ze v tomto poctu ¢lankd nebo odstavet
budou i nadile zahrnuty ¢linky vybrané touto smluvni stranou mezi témi, které jsou vyslovné zminény
v Cldnku 20 odst. 1 pism. b).

3. Kazdd smluvni strana maze vypovédét tuto Chartu nebo kazdy ¢ldnek nebo odstavec édsti II Charty za
podminek stanovenych odstavcem 1 tohoto ¢linku, a to ve vztahu ke kazdému dzemi, na které se Charta
uplatiiuje ve smyslu prohldseni u¢inéného v souladu s odstavcem 2 ¢ldnku 34.

Clének 38 — Ptiloha

Ptiloha k této Charté tvoii jeji nedilnou souddst.

Na dtikaz toho niZe podepsani, fddné k tomu zplnomocnéni, podepsali tuto Chartu.

Déno v Turinu 18. fijna 1961 ve francouzském a anglickém jazyce, pfic¢emz obé dvé znéni maji stejnou
platnost, v jednom vyhotoveni, které bude uloZeno v archivech Rady Evropy. Generdln{ tajemnik Rady Evropy
odevzdd vSem signatdfum ovéfené kopie shodné s origindlem.
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APPENDIX
TO THE SOCIAL CHARTER

Scope of the Social Charter in terms of persons protected

1. Without prejudice to Article 12, paragraph 4, and Article 13, paragraph 4, the persons
covered by Articles 1 to 17 include foreigners only insofar as they are nationals of other
Contracting Parties lawfully resident or working regularly within the territory of the
Contracting Party concerned, subject to the understanding that these articles are to be
interpreted in the light of the provisions of Articles 18 and 19.

This interpretation would not prejudice the extension of similar facilities to other persons by any
of the Contracting Parties.

2. Each Contracting Party will grant to refugees as defined in the Convention relating to
the Status of Refugees, signed at Geneva on 28th July 1951, and lawfully staying in its
territory, treatment as favourable as possible, and in any case not less favourable than
under the obligations accepted by the Contracting Party under the said Convention and
under any other existing international instruments applicable to those refugees.

Part I, paragraph 18, and Part II, Article 18, paragraph 1

It is understood that these provisions are not concerned with the question of entry into the
territories of the Contracting Parties and do not prejudice the provisions of the European
Convention on Establishment, signed at Paris on 13th December 1955.

Part 11

Article 1, paragraph 2

This provision shall not be interpreted as prohibiting or authorising any union security
clause or practice.

Article 4, paragraph 4

This provision shall be so understood as not to prohibit immediate dismissal for any
serious offence.

Article 4, paragraph §

It is understood that a Contracting Party may give the undertaking required in this
paragraph if the great majority of workers are not permitted to suffer deductions from
wages either by law or through collective agreements or arbitration awards, the exceptions
being those persons not so covered.

Article 6, paragraph 4

It is understood that each Contracting Party may, insofar as it is concerned, regulate the
exercise of the right to strike by law, provided that any further restriction that this might
place on the right can be justified under the terms of Article 31.
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PRILOHA
K SOCIALNI CHARTE
Rozsah Socidlni charty, pokud jde o chrdnéné osoby

1. Aniz by byl dotéen odstavec 4 ¢linku 12 a odstavec 4 ¢ldnku 13, osoby chranéné ¢lanky 1 az 17 zahrnuji
cizince pouze tehdy, jestlize jde o stdtni pfislusniky ostatnich smluvnich stran legdlné pobyvajici nebo fidné
pracujici na uzemi doty¢né smluvni strany, s tou vyhradou, Ze tyto ¢linky maji byt vykldddny ve svétle usta-
noveni &ldnka 18 a 19.

Tento vyklad vSak nebrdn{ tomu, aby jakdkoliv smluvni strana rozsifila obdobnd prdva na dalsi osoby.

2. Kazdd smluvni strana poskytne uprchh’kum tak jak jsou definovini Umluvou o prdvnim postaven{
uprchhku podepsanou v Zenevé dne 28. Cervence 1951, kterl se legdlné nachazejl na jejim tzemi, co moznd
nejpiiznivéjsi zachdzeni a v Zddném piipadé ne méné pifznivé neZ podle zdvazkd piijatych smluvni stranou podle
zminéné umluvy a podle jinych existujicich mezindrodnich instrumentd aplikovanych na tyto uprchliky.

Cist I odstavec 18 a &ast II ¢lianek 18 odstavec 1

M4 se za to, Ze tato ustanoveni se netykaji otdzek vstupu na tzemi smluvnich stran a nedotykaji se
ustanoveni Evropské imluvy o usazovini podepsané v PafiZi dne 13. prosince 1955.

v

Cast I1

Clinek 1 odstavec 2

Toto ustanoveni nebude vykldddno tak, Ze zakazuje nebo povoluje jakoukoliv klausuli nebo praxi na
ochranu odboru.

Clinek 4 odstavec 4

Toto ustanoveni nebude chdpdno tak, Ze zakazuje okamzité propusténi pro vdzny prestupek.

Clinek 4 odstavec 5

M se za to, Ze smluvni strana muzZe prevzit zdvazek vyzadovany v tomto odstavci, pokud jsou srdzky z platu
zakdzdny pro velkou vétSinu pracovnika bud’ podle zdkona, nebo kolektivni smlouvy nebo rozhodétho nilezu,
pfiem? vyjimky existuji pouze u osob, které nejsou chrinény podle téchto predpist.

Clinek 6 odstavec 4

M4 se za to, Ze kazdd smluvni strana maZe, pokud jde o ni, upravovat vykon prdva na stdvku zdkonem za
predpokladu, Ze jakékoliv dal$i omezeni, které muZe uvalit na toto privo, miize byt ospravedlnéno podminkami
podle ¢lanku 31.
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Article 7, paragraph 8

It is understood that a Contracting Party may give the undertaking required in this
paragraph if it fulfils the spirit of the undertaking by providing by law that the great
majority of persons under 18 years of age shall not be employed in night work.

Article 12, paragraph 4

The words “and subject to the conditions laid down in such agreements* in the introduction
to this paragraph are taken to imply infer alia that with regard to benefits which are
available independently of any insurance contribution a Contracting Party may require the
completion of a prescribed period of residence before granting such benefits to nationals of
other Contracting Parties.

Article 13, paragraph 4

Governments not Parties to the European Convention on Social and Medical Assistance
may ratify the Social Charter in respect of this paragraph provided that they grant to
nationals of other Contracting Parties a treatment which is in conformity with the
provisions of the said Convention.

Article 19, paragraph 6

For the purpose of this provision, the term “family of a foreign worker” is understood to
mean at least his wife and dependent children under the age of 21 years.

Part 111

It is understood that the Charter contains legal obligations of an international character, the
application of which is submitted solely to the supervision provided for in Part IV thereof.

Article 20, paragraph 1

It is understood that the “numbered paragraphs* may include articles consisting of only one
paragraph.

Part V
Article 30

The term “in time of war or other public emergency* shall be so understood as to cover
also the threat of war.
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Clének 7 odstavec 8

M4 se za to, ze smluvni strana muze prevzit zdvazek vyZadovany v tomto odstavcei, pokud naplni smysl
tohoto zdvazku tim, Ze podle zdkona velkd vétsina osob mladsich 18 let véku nebude zaméstndvdna nocnf praci.

Cléanek 12 odstavec 4

Slova ,a s vyhradou podminek stanovenych v téchto smlouvich® v tvodu k tomuto odstavci jsou zde
uvedena m] proto, ze pokud jde o davky, které jsou k dlSpOZlCl nezdvisle na prlspevcwh poj jisténi, smluvn{
strana muZe vyZadovat dovrsem stanovené doby pobytu pfed tim, neZ takové ddvky pfiznd stitnim prlslusmkum
jinych smluvnich stran.

Clinek 13 odstavec 4

Vlddy stdtq, které nejsou smluvnimi stranami Evropské limluvy o socidlni a lékafské pomoci, mohou
ratifikovat toto ustanoveni Socidlni charty, pokud poskytnou stdtnim pfislusnikiim ostatnich smluvnich stran
zachdzeni, které je v souladu s ustanovenimi zminéné dmluvy.

Clinek 19 odstavec 6

Pro uéely tohoto ustanoveni se pod vyrazem ,rodina zahrani¢niho pracovnika“ chdpe pfinejmensim jeho
manZelka a zdvislé déti do véku dvaceti jedna rokd.

Ciast I1I

M4 se za to, ze Charta obsahuje prdvni zdvazky mezindrodniho charakteru, jejichz provddéni podléhd
vyhradné dohledu podle &¢isti IV Charty.

Clinek 20 odstavec 1

M4 se za to, Ze ,Cislované odstavee® mohou zahrnovat ¢lanky tvofené pouze jednim odstavcem.

v

Cast 'V
Clinek 30

Vyrazem ,,v dobé vilky nebo v pfipadé¢ jiného vefejného nebezpedi se mini téz hrozba vilky.



	Castka_7
	Sdeleni_14
	Sdeleni_14_cl1
	Sdeleni_14_cl2
	Sdeleni_14_cl3
	Sdeleni_14_cl4
	Sdeleni_14_cl5
	Sdeleni_14_cl6
	Sdeleni_14_cl7
	Sdeleni_14_cl8
	Sdeleni_14_cl9
	Sdeleni_14_cl10
	Sdeleni_14_cl11
	Sdeleni_14_cl12
	Sdeleni_14_cl13
	Sdeleni_14_cl14
	Sdeleni_14_cl15
	Sdeleni_14_cl16
	Sdeleni_14_cl17
	Sdeleni_14_cl18
	Sdeleni_14_cl19
	Sdeleni_14_cl20
	Sdeleni_14_cl21
	Sdeleni_14_cl22
	Sdeleni_14_cl23
	Sdeleni_14_cl24
	Sdeleni_14_cl25
	Sdeleni_14_cl26
	Sdeleni_14_cl27
	Sdeleni_14_cl28
	Sdeleni_14_cl29
	Sdeleni_14_cl30
	Sdeleni_14_cl31
	Sdeleni_14_cl32
	Sdeleni_14_cl33
	Sdeleni_14_cl34
	Sdeleni_14_cl35
	Sdeleni_14_cl36
	Sdeleni_14_cl37
	Sdeleni_14_cl38
	Priloha

	Sdeleni_15
	Sdeleni_15_cl1
	Sdeleni_15_cl2
	Sdeleni_15_cl3
	Sdeleni_15_cl4
	Sdeleni_15_cl5
	Sdeleni_15_cl6
	Sdeleni_15_cl7
	Sdeleni_15_cl8
	Sdeleni_15_cl9
	Sdeleni_15_cl10
	Sdeleni_15_cl11
	Sdeleni_15_cl12
	Sdeleni_15_cl13
	Priloha

	REJSTRIK
	KONEC

